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CONTACTS FOR INFORMATION 
Information about the University and its offerings is provided 
in the Undergraduate and Postgraduate Calendars which 
are available for sale from the UniShop. 
Enquiries about courses and subjects, enrolments and 
other procedures may be directed to 
WoUongong UniAdvice Tel: (02) 4221 3218 or 
the relevant Faculty Office via the Switchboard 
Tel: (02) 4221 3555 
University of WoUongong 
Northfields Avenue WoUongong NSW 2522 Australia 
Telephone: (02) 4221 3555 
Facsimile: (02) 4221 3477 
All written enquiries should be addressed to the 
Vice-Principal (Administration) 
Office hours Monday to Friday 
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The University of WoUongong was established and incorporated by an Act of the New South Wales Parliament, The University of WoUongong Act, 
1972, and commenced on 1 January 1975. An amending Act, 
The University of WoUongong (Advanced Education) 
Amendment Act, 1982, led to the amalgamation of the 
former WoUongong Institute of Education with the 
University. 
A new Act, The University of WoUongong Act, 1989, 
came into effect on 1 January 1990. The aims of the 
University are contained in Section 6 (i) of the Act, which 
states that the University shall, within the limits of its 
resources: 
• provide educational facilities of university standard, 
having particular regard to the needs of the lUawarra 
region; 
• disseminate and increase knowledge and promote 
scholarship; and 
• confer degrees of Bachelor, Master and Doctor and award 
diplomas and other certificates. 
The University is governed by the Council, consisting of 
18 members: three ex-officio members (the Chancellor, the 
Vice-Chancellor and the Chairperson of the Academic 
Senate), four Ministerial nominees, two members elected by 
Parliament, one member elected by students, three members 
elected by academic and general staff, four members elected 
by the Convocation and one member appointed by Council. 
Council has three major Committees: the Administrative 
Committee, the Audit Committee and the Ceremonial and 
Honorary Awards Committee. 
The major academic body providing advice to Council on 
academic matters is the Academic Senate. 
MISSION STATEMENT 
The University of WoUongong aims to 
explore, develop and apply human and 
technological capacity for the benefit of its 
region, the nation and the international 
community. _^ 
UNIVERSITY OBJECTIVES 
The University revised its Statement of Objectives at tne 
1997 Planning conference and they were published in the 
"University of WoUongong Strategic Plan, 1997 - 2005)". 
The current University objectives are: 
Objectives 
• To position the University as an international centre 
of excellence in scholarship, teaching and 
research. 
• To attract a talented, diverse and motivated student 
body from both within Australia and overseas. 
• To develop a University culture which values and 
supports diversity, engenders social responsibility 
is sensitive to ethical issues and receptive to new 
ideas and critical enquiry. 
• To create an environment within the University 
community that fosters co-operation, teamwork and 
collegial relationships. 
• To foster an intellectual environment with an 
international orientation. 
• To provide equity of access for those who are 
qualified to undertake the academic programs of 
the University. 
• To contribute to the social and economic 
development of its region. 
KEY STATISTICS PUBLICATIONS 
students (head count) 
Staff (full time equivalent) 
Degrees and diplomas awarded (1997) 
Total degrees and diplomas awarded since 







The Calendar is the official reference for details of University 
courses, rules, services, facilities and staff. 
Contact: Secretariat Tel (02) 4221 3573 
Faculties 
Schools 
Departments (not included in Faculties or schools) 27 
Research Institutes 6 
Student Residences 
Controlled entities 
WoUongong site area (ha) 
Permanent buildings 




Annual operating revenue (1997) $170,735 M 
Total expenditure (1997) $170,109 M 
Annual Report 
The Annual Report provides details of administrative and 
academic activities, affiliated organisations and financial 
accounts for the calendar year. 
Contact: Secretariat Tel (02) 4221 3360 
Promotional Publications 
Prospectus 
The Prospectus provides an outline of degrees and a general 
overview of the facilities and support services the University 
offers to prospective students. 
Contact: WoUongong UniAdvice Tel (02) 4221 3218 
Oudook 
Produced by the University of WoUongong Alumni 
Association the Outlook aims to maintain links between the 
University and its graduates and to assist in networking 
amongst the Alumni. 
Contact: WoUongong UniAdvice Tel (02) 4221 3218 
Vice-Chancellor'l 
EXPECTATIONS 
The 1996 Vice-Chancellor's report began and ended on a Dickensian note. I would like to take up that theme again, very briefly, for 1997 was a year of 
"great expectations". This report is a review of the 
expectations fulfilled and those still before us. 
The latter half of 1996 was an intense, extraordinar)' 
period as the University community came to terms with 
systemic funding changes and developed strategies for 
preserving our well-won reputation as a leader in the 
innovative management of human and material resources. 
Our real advantage was that, over the past 15 years in 
particular, we have anticipated and seized opportunities for 
development. 
The reshaping plans approved in December 1996 were 
implemented in 1997. The process was challenging and, 
regrettably, involved some dislocation and loss of positions. 
Throughout the process, the University attempted to remain 
true to its essential mission: to preserve fundamental values 
and to open up new areas of knowledge. Our achievements in 
teaching and research and the continuing commitment to our 
community, tecorded in the pages of this Annual Report, are 
testaments to the resilience and evolutionary strength of the 
University of WoUongong. 
ACHIEVEMENTS 
In a positive sense. Reshaping eliminated some structural 
barriers between units. Interestingly, the result, if not the 
means, was close to academic calls for closer interdisciplinary 
co-operation. The Research Management Plan had 
anticipated less parochial, more inclusive structures and 
demonstrated their potential in a dramatic way. The cross-
disciplinary Research Institutes played a significant role in the 
University of WoUongong being ranked fifth per capita in the 
ARC grants to universiries. We were at the top end of the table 
with the large, older universides, effectively splitting their 
ranks. It was an outstanding achievement and a tribute to our 
individual researchers and to a research management structure 
that clearly works. 
report 
In the Learning and Teaching areas, once again, individual 
staff and Faculties embraced change and innovation. The 
1997 Faculty reports record ongoing review of courses and 
adoption of flexible delivery methods and student - centred 
learning techniques. As with the research effort, however, the 
management structure was already in place to encourage and 
co-ordinate change. The Education Committees at University 
and Faculty level developed the rigorous new programs, 
courses and subjects evaluation procedures, all of which will 
go into effect in 1998. Accompanying these quality assurance 
measures are two initiatives that demonstrate the University's 
unwavering commitment to its educational mission. 
In 1997 the University Education Committee oversaw the 
preparation of Generic Skills and Comprehensive Literacies 
policies. Together they provide strategies for giving students 
not only a knowledge base but the skills, attitudes and values 
needed to use it effectively and for the good of the 
community. 
The basic academic activities of this University thus give 
it the capacity to act as an engine for positive social change by 
extending knowledge and making sure it is used creatively and 
responsibly. Other activities make a direct and immediate 
impact on the community. The most newsworthy 
announcement for the year in community service concerned 
the funding of expanded, purpose-built premises for the 
Science Centre. This tremendous community asset has 
succeeded because of the dedication of both University staff 
and community supporters: it embodies the spirit of co-
operation and high enthusiasm that distinguishes other 
community-University projects. 
On the international scene, the sense of unease about the 
South-east Asian financial crisis did not, at this stage, seriously 
affect the University's ongoing plans. Like all wise investors, 
we have spread our "investments" across a wide range. The 
dividends are evident in research co-operation, student and 
staff exchange schemes and off-shore programs, notably at our 
Institute of Australian Studies in Dubai. 
SERVICE AND PERFORMANCE 
At the core of much of the University's re-evaluation of its 
structures was a determination not only to preserve but to 
find ways of enhancing the quality of our service to students 
and other clients (who are ofiren our own colleagues). This 
goal was most evident in the evaluation of the Administration, 
an inclusive reappraisal of activities which identified ways of 
streamlining practices and improving services. 
LEADERSHIP 
University staff were again tested by calls to change 
approach, conditions and even language. (The latter is 
important because the change to a sharper-edged "business" 
footing is often experienced as a change in terminology). 
Fortunately the University management team was largely 
unchanged during 1997 when continuity and leadership 
strength were needed. The University lost its Dean of Health 
and Behavioural Sciences, Professor Charles Watson, but then 
appointed an enthusiastic and very able internal candidate. 
Professor Len Storlien. Our University Librarian, the affable 
John Shipp also moved on to the position of Librarian at the 
University of Sydney. John was responsible for profound 
changes in our Library's structure and culture, transforming it 
into a client-centred organisation (which won an Australian 
Quality Award in 1996). He was replaced by his former 
Deputy and co-leader in the introduction of a quality system, 
Ms Felicity McGregor. 
The University was fortunate to have student leaders who 
were sincere, dedicated and articulate. The renewed vigour of 
the student body was a sign not only of more challenging 





In 1997 the University had 13016 students (9925 
EFTSU), 18% of whom were international students. Our 
strategic plan envisages an increase in international student 
load (perhaps against current odds but supported by a clear 
internationalisation strategy). One fundamental aim of 
reshaping is to identify non-traditional ftinding sources and 
the University is planning to increase gradually its 
postgraduate fee-paying courses. The University Council, 
sensitive to the needs and entitlements of our regional and 
other students, does not support the introduction of 
domestic, undergraduate fee-paying courses. 
An exciting prospect for growth in the near future is the 
South Coast Educational Network (SCEN), comprising a 
joint campus with TAFE in the Shoalhaven and Study 
Centres in Bega and Bateman's Bay. The project involves 
inter-sector co-operation (with, for example, TAFE, the 
secondary sector, regional councils and libraries); advanced 
technology, and opportunities for local employment. The 
University has thus invested in development based on 
performance and initiative and would like to see those criteria 
as the basis of government funding. 
CONTINUING VALUES 
The University of WoUongong has absorbed and, in fact, 
used to its advantage, aspects of the "cultural" and structural 
change of recent rimes. At the same time we celebrate those 
parts of our culture which are distinctive and fiindamental to 
this institution. Many of them were represented in the 
character of a man who has been an inspiration for staff and 
students - our foundation Chancellor, the Hon. Dr Robert 
Marsden Hope who retired in September 1997 after 22 years 
in office. He is a man who recognises and welcomes others for 
what they are and respects their rights; he esteems intellectual 
rigour while showing great humour and humanity. 
In October 1997 the University Council was fortunate 
indeed to be able to continue the tradition by appointing 
someone of national stature committed to the highest 
standards of public service to replace Dr Hope as Chancellor. 
Our second Chancellor, Mr Michael Codd, worked in the 
innermost circles of government for 30 years and was 
Secretary to the Department of the Prime Minister and 
Cabinet for six years before his retirement. He is a Director of 
a number of Australia's most important corporations, 
including Qantas, Telstra and MLC. 
ENDNOTE 
The strength of this University's culture and values was 
beautifully demonstrated in a farewell to Chancellor Hope 
delivered by the President of the Students' Representative 
Council, Ms Carole Berry. She spoke of his warmth, humour 
and the respect in which he was held by students and she did 
so movingly with intelligence and style. Despite all other 
changes, these are the standards and attitudes which the 
University of WoUongong would seek to preserve. 
An exciting prospect for growth in the near 
future is the South Coast Educational 
Network (SCEN), comprising a joint campus 
with TAFE in the Shoalhaven and 
Study Centres in Bega and Bateman's Bay. 
Seo-Young Lee, Bachelor of Arts s tudent , Faculty of Arts 
"Fmfrom Korea. My major is communication & culturd 
studies. It helps me to think critically about the socio-
cultural and communication context and I have the 
opportunity to practice media production. Apart from 
study, I have been having a wonderfkl time meeting so 
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• Buildings & Grounds 
(inc Security) 
• Information Technology 
Services 
• Halls of Residence 













•Dean of Students 
• Library 
• New Academic 
Developments 
•PAGE 
• Student Services 
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Incl. FOI, Privacy 
Academic Structure 
Faculty of Arts - Programs: Communication & Cultural 
Studies; Englisln Studies; History & Politics Studies; Modern 
Languages; Phiiosopliy; Science & Teclinoiogy; Sociology 
Faculty of Creative Arts - Disciplines: Creative writing; 
Performance; Visual arts. Member units: Graduate School 
of Joumalism. Assoc, units: Conservatorium of Music (until 
Oct.'97) 
Faculty of Commerce - t̂ ember units; Accounting & 
Finance; Business Systems; Economics; Management; 
Marketing; Ttie Business Sctiool 
Faculty of Education - Member units: Graduate School of 
Education; Directorate of Pre-sen/ice Education; Early cliildhood; 
Primary Education; Secondary Education; Adult Education & 
Training; Higher Education; PE & Health Education 
Faculty of Engineering - Member units: Civil, Mining & 
Environmental Engineering; Mechanical Engineering; Materials 
Engineering; Engineering Physics. 
Faculty of Health & Behavioural Sciences - Member 
units: Biomedical Science; Nursing; Psychology; Public Health 
& Nutrition. Assoc, unit: Centre for Health Services Development; 
Centre for Mental Health Services Development 
Faculty of Informatics - Member units; Electrical, 
Computers Telecommunications Engineering; Information 
& Computer Science; Mathematics & Applied Statistics. 
Faculty of Law - Centre for Court Policy & 
Administration; Centre for Natural Resources Law & 
Policy; LLB Programs; Legal Studies; Practical Legal 
Training Unit; 
Faculty of Science- Member units: Biological 




1997 PERFORMANCE HIGHLIGHTS 
The University's structure is outlined in the organisational charts on the page opposite. The Governing Council of 18 members approves 
policy directions and development planning. A major, 
unprecedented change in Council membership occurred in 
1997 when the University's Foundation Chancellor, 
Dr Robert Hope retired after 22 years in office. Council did 
not lose the momentum of its important 1997 agenda, 
however, and closely monitored the implementation of the 
major reshaping strategies approved in December 1996. 
Council received ongoing progress reports which included 
updated information on staffing movements. A special 
information morning was held, outside the normal meeting 
schedule in June, to allow Council to hear and discuss 
reshaping reports directly with the Deans and other senior 
officers. 
The Academic Senate, the senior academic body, played a 
key role in the reshaping strategies throughout the year. 
Senate vetted and recommended to Council on all proposed 
changes to academic units and identified academic priorities 
in the changing environment. Senate's Standing Committee 
was again a major checkpoint in the quality control of course 
and subject proposals. At its 1997 Planning Day, the 
Academic Senate listed for special attention in 1998: 
devolution, the course approval process and the University's 
international strategy. 
The University's three major Advisory Committees had 
demanding agendas as each reached a level of maturity where 
real outcomes could be identified. The University Education 
Committee developed new evaluation procedures for 
programs, courses and subjects and strengthened its Faculty 
alliances. The University Research Committee celebrated the 
success of attaining research grant results comparable with the 
large "research" universities. The Internationalisation 
Committee secured positive links with overseas institutions; 
raised the University's profile overseas and created a range of 
different types of contacts. 
The Faculty structure continued to operate on a model of 
devolved responsibility: Deans are assisted in their 
management role by internal sub-committees and Visiting 
Committees composed of external experts in the field or 
profession. As part of the reshaping initiatives, individual 
Departments were replaced by a more flexible and cost-
efficient program-based structure in the Faculty of Arts. The 
Faculty of Engineering completed a successful internal review 
and revamping of its curriculum and the Faculty of 
Informatics finalised a major structural reshaping which 
replaced five departments with three Schools. In the Science 
Faculty, the Department of Physics was transferred, after 
negotiations, to the Faculty of Engineering as a Department 
of Engineering Physics, thus providing an opportunity for 
cross-disciplinary interaction and reinvigorated programs. 
REVIEWS OF OPERATIONS 
The University's Review Procedures for Academic Units 
were originally invoked when a Department or Unit has not 
been reviewed for 10 years; when the Chair is vacant or when 
the Head of unit and/or the Vice-Chancellor considers that a 
review is necessary. The reviews cover management practices, 
academic programs; research; and facilities and equipment. 
Ail Review Committees include two experts from outside the 
University and a student member. 
Reviews held in 1997 tended to be conducted outside the 
normal pattern. Ongoing internal reassessment of activities 
and use of resources were a feature of the reshaping exercise 
within major Faculty units as they tried to identify savings or 
alternative funding sources for 1998. 
The University Administration underwent the most 
comprehensive evaluation in its history. The Administrative 
Directors, assisted by the accounting firm KPMG, led a 
process involving three internal task forces and various focus 
groups. The aim of this review was, essentially, to improve 
client service by streamlining and upgrading work practices. 
This exercise, together with some senior staff departures 
resulted in some re-alignment of functions, notably by the 
combination of Finance and Personnel staff into a new 
Personnel and Financial Services Division where they would 
work together in service teams. 
At the same time, a management re-assessment of the 
University's marketing effort led to the formation of a more 
coherent marketing and recruiting division - UniAdvice - led 
by the Vice-Principal (International). A consultant was 
engaged to review the marketing strategy during the year and 




As part of the outcome of review processes, three 
organisations affiliated with the University moved towards 
incorporation during the year. The University Council 
approved the Articles and Memoranda of Incorporation for 
the WoUongong UniCentre (formerly the University Union), 
the University Recreation and Aquatic Centre (formerly the 
Recreation and Sports Association) and the WoUongong 
Conservatorium of Music. 
MEASURES AND INDICATORS OF PERFORMANCE 
Annual appraisals of performance are conducted for all 
those in management positions and all staff performance is 
regularly reviewed. In 1997 middle management staff were, 
for the first time, required to complete annual performance 
agreements which will determine their subsequent salary 
progression based on identified performance indicators. The 
renewal of contracts for senior managers has been linked to 
performance indicators listed in the Business Plans which all 
Administrative Divisions prepared in 1997. 
The Continuous Improvement Program and Career 
Development programs provided training in quality 
operation and management with added emphasis, in 1997, on 
the management of change. Teaching performance is 
evaluated in student and peer surveys and the evaluation 
system was reviewed during the year with the aim of 
improving feedback and analysis. Good practice is rewarded 
annually by the Vice-Chancellor's Excellence in Teaching 
Awards and the Outstanding Service Awards for General Staff 
MANAGEMENT IMPROVEMENT PLANS AND 
ACHIEVEMENTS 
The University, as part of the Enterprise Bargaining 
initiatives, developed the performance management strategy 
linked to promotion and progression outlined above. A 
revised budgetary and reporting process (involving Rolling 5-
Year Plans), based firmly on performance indicators, was 
introduced to Faculties during the year and is expected to 
make a full impact in 1998. 
PROBLEM AREAS AND SOLUTIONS 
Maintaining a strong sense of academic purpose and 
commitment to client service were in the forefront of 
University thinking as Faculties and units attempted to find 
ways of operating within a changing framework. Within that 
overall challenge some specific problem areas were identified 
and addressed: 
• a relatively junior academic staff profile in Creative Arts 
affecting the growth of the research program: this is being 
alleviated by planned senior staff appointments that will 
provide the necessary leadership; 
• community awareness of resources available in the 
University: addressed by publicising the resources and 
access to them; 
• development of flexible materials for off-shore 
presentation: addressed by increasing staff time for 
development of materials and liaising with international 
colleagues; 
• low perception of engineering as a "career" addressed 
nationwide by the Council of Engineering Deans and 
locally, through school visits and liaison with Careers 
Advisers; 
• maintaining adequate research infrastructure in 
science/technology areas: approached via collaboration 
with sister institutions. 
The main problems of the last 18 months have been 
related to a contracting resource base and the solution has 
been to seek other means of supporting the University's core 
programs, either by reducing costs or increasing income. 
CODE OF CONDUCT 
The 1997-2005 Strategic Plan, published in 1997, affirms 
the following "Guiding Principles" for the conduct of its 
members in the pursuit of the University's objectives and 
targets and implementation of its strategies. 
• Excellence in all aspects of its activities. 
• High ethical standards - including accuracy, honesty, 
cooperation, tolerance and acceptance of obligations as 
well as rights. 
• International perspectives in courses, within the student 
body, among staff and in University processes which 
emphasise a commitment to cultural inclusiveness and 
cultural diversity. 
• Consideration and support for the professional 
development, intellectual and cultural needs of the staff 
and student body. 
• Accountability to the students, to the University 
community, to the public and to governments. 
• Intellectual openness to the examination of ideas and 
evidence and questioning of accepted wisdom. 
• Commitment to research and teaching, embracing both 
theory and practice. 
• Commitment to the principles of equal opportunity. 
The Code of Conduct is further defined in a series of 
specific Codes of Practice and policies (listed below) which are 
binding on all staff and students in their interaction with one 
another and the general community. 
Codes of Practice 
• Students 
• Teaching and Assessment 




Consultancy and intellectual property 




Freedom of Information 
Use of computer facilities 
Use of library facilities 
Safety 
Equal Employment Opportunity 
Use of the University's name 
Non-discriminatory language 
Privacy 
Promotion & Reclassification 
Sexual Harassment 
Smoking in the Workplace 
Two major elements of the University's formal legislation 
- the Rules for Student Discipline and the Rules for Campus 
Access and Order - enforce its codes and related policies. Staff 
Discipline Procedures are enshrined in the relevant Staff 
Awards. 
The University acknowledges that it cannot legislate to 
address all possible issues which may be faced by members of 
the University community. The development of an ethical 
environmental practice relies on each person taking 
responsibility for his or her own behaviour after having taken 
consideration of the University's stated values, the provisions 





Guarantee of Service 
The University's Client Service Policy is based on the 
following manifesto: 
• the University is committed to the provision of quality 
services to all clients by all University staff; 
• all University staff should deliver a consistent level of 
client service which is subject to continual assessment, 
review and on-going improvement; 
• a consistent approach to the handling of complaints is 
integral to effective client service; 
• the University is committed to the development of 
innovative methods and practices which enhance quality 
of service. 
The 1997 evaluation of University Administration (see 
above) specifically addressed improvement in client service 
and it is a requisite part of all unit Business Plans. 
Further programs are being developed to diversify and 
extend the range of client-related training programs. In 
addition, many units continue to pursue local quality 
initiatives aimed at improving service to both internal and 
external clients. For example, the University Printery was 
awarded ISO 9002 quality certification in 1997. 
Consumer response 
The University has a comprehensive program for gaining 
feedback from its customers. The following surveys were 
undertaken in 1997: 
• a survey of University Accommodation; 
• a Satisfaction Survey conducted by the UniCentre 
(formerly the University Union); 
• the annual Graduate Destination Survey which gathers 
information on the destinations of recent graduates (state 
of employment, firrther study, etc). 
A Student Satisfaction Survey is conducted every two 
years (next due in 1998) to seek feedback on the quality of its 
facUities and services and the quahty of teaching and learning. 
The Complaints Handling Policy is a part of the Client 
Service Policy. It provides guidelines for the logging of 
complaints and the method of response. Under this Policy, the 
volume and type of complaints are being reviewed on a 
regular basis to assess client needs and attitudes towards 
services and activities. 
LEGISLATION 
There were no changes to the University's governing Act 
or By-Law in 1997. 
Kerry Gilmore, PHD student, 
Faculty of Science 
"My research interest at the moment is in 
the development of new and better 
therapeutics for the treatment of diseases 





EQUAL EMPLOYMENT OPPORTUNITY 
The process of reviewing and rebuilding EEO services 
began in earnest in the second half of 1997. Membership and 
terms of reference for a new Equal Employment 
Opportunity/Affirmative Action Committee were confirmed; 
grievance management processes were reviewed; a policy 
awareness program on close personal relationships was 
undertaken; a protocol for reporting of sexual assaults was 




to EEO data form 
su 
Men 
objectives in relation to cultural diversity was prepared. Data 
collection processes were streamlined and an improved data 
base developed to profile organisational changes. The major 
initiative in 1998 will be the review and development of EEO 
related policies and a policy awareness program for staff 
Significant changes to work practices are in progress for 
cleaning staff and this culturally diverse group have also been 
targeted for special training in 1998 as have all first line staff 
dealing with the University's culturally diverse student body 
B Q R O U P AS P E R C E N T OF T O T A L STAFF AT E A C H LEVEL 
Women Aboriginals Racial, Ethnic, Ethno Language First People with a 
Torres Strait Islanders -Religious Minorities spoken not English Disability 








Salary $from - To 
TOTAL ACADEMIC STAFF BY LEVEL 
$31,938-43,343 69 43 54 46 
$45,625-54,180 213 57 61 39 
$55,890-64,446 164 55 73 27 
$67,297-74,139 94 49 85 15 






TOTAL 600 54 70 30 15 
Subgroup Totals 324 418 182 92 
PERCENT OF TOTAL GENERAL STAFF BY LEVEL 
Level 1 $22,327-23,343 117 
Level 2 $24,103-26,640 84 
Levels $25,371-29,177 128 
Level 4 $29,177-31,715 122 
Level 5 $31,715-36,789 110 
Level 6 $36,789-40,595 119 
Level 7 $40,595-45,670 84 
Level 8/9 $45,670-57,086 34 





































TOTAL 842 58 44 56 13 
Subgroup Totals 487 370 472 112 
PERCENT OF TOTAL ACADEMIC STAFF BY E M P L O Y M E N T BASIS 
Tenurable Full-Time 365 54 75 











































































Casual 1,850 41 59 
TOTAL 2,450 - 48_ 
PERCENT OF TOTAL GENERAL STAFF BY E M P L O Y M E N T BASIS 
Full-Time 502 59 52 
52 
Permanent 






< 1 Year 48 
Full-Time 1 < 3 Years 66 












< 1 Year 

















TOTAL 1,907 44 S6 




FREEDOM OF INFORMATION 
The University complies with the provisions of the New 
South Wales Freedom of Information Act, 1989. It has 
adopted and maintains a position of openness regarding the 
information it holds while at the same time maintaining the 
privacy rights of individuals regarding their personal affairs. 
During 1997 significant inroads have been made in adding to 
the store of organisational information held electronically on 
the world wide web. 
The University normally processes three or less FOI 
applications annually. In the period January to December, 
1997, one formal application for access to information was 
lodged in keeping with the normal trend. There were also six 
informal requests for access to personal information that were 
granted without recourse to the Act. There is one matter 
currently before the Ombudsman. 
FREEDOM OF INFORMATION APPLICATIONS 
SECTION TITLE 
Section A Numbers of new FOI Requests 
A4 Completed 
PERSONAL OTHER TOTAL 
0 0 0 
0 1 1 
Section B Result of FOI Request 
B4 Deferred 0 
85 Completed 0 
Section C Ministerial Certificates issues 
Section D Number of requests requiring 
formal consultation(s) 
Section E Amendment of Personal Records 0 
Section F Number of requests for notation 
Section G FOI requests granted in part or refused 0 
Section H Costs and fees of requests processed -
Assessed costs and FOI Fees received 
Section 1 Types of Discount Allowed 
12 Financial Hardsliip - Pensioner / Child 0 1 1 
Section J Days to process - Elapsed Time 
J2 31-45 Days 0 1 1 
Section K Processing Hours 
K2 11-20 Hours 0 1 1 
Section L Reviews and Appeals 0 0 0 









PRINCIPAL OFFICERS FOR 1997 
Visitor 
His Excellency the Governor of New South Wales 
Chancellor 
The Honourable Robert M Hope, AC CMG LLB HonLLD Syd, 
HonLLD, QC (Retired, 30 September 1997) 
Mr Michael Codd AC, BEc (Hons) Aclel 
(Appointed by CouncU, 1 October 1997) 
Deputy Chancellor 
Dr Brian S Gillett, BA DipEd Syd, HonDLitt, ACES 
Vice-Chancellor and Principal 
Professor Gerard R Sutton, BE MEng Sc UNSW, PhD CUA 
Deputy Vice-Chancellor 
Professor Peter Robinson, BSc (Hons) PhD DSc Wales 
Pro Vice-Chancellor (Academic) 
Professor Christine E Ewan, MB BS MA PhD Syd, FAFPHM 
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MAJOR ADVISORY COMMITTEES 
(membership as at 31/12/97) 
University Education Committee 
Chairperson: Professor Christine Ewan, Pro Vice-Chancellor 
(Academic) 
Deputy Chairperson: Ms Josephine Castle 
Members: 
Professor John Bern 
Associate Professor Rob Castle 
Dr Christine Fox 
Professor Michael Gaffikin 
Ms Di Kelly 
Ms Tara Matteson 
Ms Tracey McDonald 
Associate Professor John Montagner 
Dr Graham Morris 
Associate Professor Sandra Wills 
UNIVERSITY INTERNATIONALISATION 
COMMITTEE 
Chairperson: Professor William Lovegrove, Pro Vice-Chancellor 
(Research and International) 
Ex OfHcio Members: 
Professor Christine Ewan, Pro Vice-Chancellor (Academic) 
Mr James Langridge, Vice-Principal (International) 
Mr Eric Meadows, Director, External Relations 
Associare Professor Robert Castle, Chairperson, Academic Senate 
Mr Peter Day, Manager, Student Recruitment 
Senate members: 
Professor John Bern 
Dr Graliame Morris 
Student members: 
Ms Vanessa Badham 
Ms Julie Fredericks 
Faculty Internationalisation Officers: 
Dr Christine Fox, Faculty of Education 
Professor Helen Gamble, Faculty of Law 
Professor John Glynn, Faculty of Commerce 
Dr Buddhima Indraratna, Faculty of Engineering 
Dr Barbara Meyer, Faculty of Health and Behavioural Sciences 
Professor John Morrision, Faculty of Science 
Associate Professor Peter Shepherd, Faculty of Creative Arts 
Professor James Wieland, Faculty of Arts 
Dr Graham Williams, Faculty of Informatics 
Co-opted: 




UNIVERSITY RESEARCH COMMITTEE 
Chairperson: Professor William Lovegrove, 
Pro Vice-Chancellor (Research & International) 
Ex Officio members: 
Professor Gary Anido 
Professor Sharon Bell 
Professor Phil Broadbridge 
Professor Dennis Calvert 
Ms Josie Castle 
Piofessoi Allan Chivas 
Professor S X Dou 
Professor Rian Dippenaar 
Professor David Farrier 
Professor Michael Gaffikin 
Professor Helen Gamble 
Associate Professor John Hedberg 
Professor Leon Kane-Maguire 
Professor John Morrison 
Dr Sharon Nightingale 
Professor Rob Norris 
Associate Piofessor Chris Nyland 
Professor Gill Palmer 
Professor Brendon Parker 
Associate Professor John Patterson 
Professor Peter Robinson 
Associate Professor Andrew Schultz 
Associate Professor Kiet Tieu 
Professor Len Storlien 
Associate Professor Andrew Wells 
Professor James Wieland 
Professor Ah Chung Tsoi 
Elected members: 
Dr Lee Astheimer 
Professor John Bern 
Associate Professor Rei Safavi-Naini 
Professor Carta Fasano 
Associate Professor Liz Fulop 
Dr Ric Mohr 
Professor Clem Lloyd 
Dr Ric Morris 
Dr Jan Wright 
The University's three major Advisory 
Committees had demanding agendas 
as each reached a level of maturity 




PLAN AND STRUCTURE 
The policy framework for the University's Learning and Teaching operated successfully in 1996 under the inaugural Learning and Teaching Strategic Plan. 
The Plan was updated for 1997 but maintained the roles of 
the major operational components. The University Education 
Committee (UEC) continued to provide policy and guidance; 
Faculty Education Committees (FECs) were responsible for 
implementation within Faculties; and the Academic Services 
Division provided advice and support. Chairs of FECs and 
the Chair of UEC met regularly and a series of workshops 
respond to their identified needs and priorities. 
A TEAMWORK APPROACH 
Under the Strategic Plan, piogram areas are identified and 
addressed by teams from both Faculties and educational 
development units. Teams in the areas of comprehensive 
information literacies, generic skills and research supervision 
made significant progress in developing the framework for a 
coordinated and integrated staff development program in 
those areas. A Coordinator for the Information Literacies and 
Generic Skills projects was appointed to assist Faculties with 
implementation and curriculum design. A similar approach 
to English Language support involves all of the Faculties, the 
WoUongong International College and Student Services. The 
Aboriginal Education Centre worked with the Faculty of Arts 
to develop, fot offer in 1998, a major in Aboriginal Studies in 
the Bachelor of Arts degree. 
Objectives: To position the University as 
an international centre of excellence in 
scholarship, teaching and research. To create 
an environment within the University 
community that fosters cooperation, team-
REVIEW AND QUALITY IMPROVEMENTS 
The UEC developed guidelines for Course and Subject 
Review which will form the basis for regular quality reporting 
by Faculties in their annual operational plans. 
The Introduction to Tertiary Teaching course has been 
revised to a modular format and extended in its scope as a 
more general staff development tool. A new approach to the 
student survey of teaching performance was also implemented 
and evaluated. 
The Strategic Development Fund was used to stimulate 
innovative practices. Recipients continue to form the basis of 
a network for sharing experience and outcomes, supported by 
the magazine Overview and the Learning and Teaching 
Research group. An aim for 1998 is to ensure greater shared 
benefit from the lessons learned across the campus. 
MAJOR PRIORITIES FOR 1998 
• A strategic program of work for the Academic Services 
Division linked specifically with Faculty projects and 
activities through Faculty Education Committees. 
• Implementation of an academic career development 
framework which supports staff in identifying, planning 
and achieving their development needs. 
• Review of approaches to first year teaching consistent with 
quality and current funding levels. 
work and collegial relationships. To provide 
equity of access for those qualified to undertake 
the aca.demic programs ofthe University. 
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>oug Heame, PHD student, , 
^acuity of Education 
My research is qualitative in, 
iture . What I find interesting 
finding out what people think, 
^ and believe in relation to the 
preparation of Personal 
Development^^^filth at^ 
Physical Edncdtion teachers A 
intelligent an4, enthusiast 
students who wUl hiake gre^ 
teachers." 
1997 Faculty Performance Highlights 
Arts - The Faculty Education Committee was active in 
recommending policy developments related to teaching, 
learning and staffing needs. In interdisciplinary study areas, 
new major studies in Aboriginal Studies (in collaboration with 
the Aboriginal Education Centre) and Asia Pacific Studies 
were approved for offer in 1998. A double degree in Creative 
Arts and Arts was also developed, thus adding to the range of 
Commerce, Engineering, Law and Science degrees which 
students can combine with the Bachelor of Arts. 
Commerce - The Faculty's profile was enhanced by the 
development of Masters courses in Logistics, Quality 
Management, International Business and Health 
Management and professional development programs for the 
NSW Police. The new Department of Marketing revised the 
BCom (Marketing) and a major review of the BCom was 
launched. The Bachelor of Business Administration was 
developed for off-campus delivery and the Faculty gained 
support for educational innovation and multi-media 
development. 
Creative Arts - The interdisciplinary strength of the Faculty 
over the past twelve months has primarily been extended 
through the development of new double degrees. These 
couple the Bachelor of Creative Arts with the Bachelors of 
Arts, Computet Science and Science. All double degtee 
programs are now attracting significant interest from 
prospective students. 
Education - The Faculty continued to foster the development 
of reflective teachers and embarked on a long term objective 
of shifting from the current undergraduate emphasis to one 
with a more significant postgraduate weight. The 
introduction of new subjects and courses in the TESOL area 
increased course articulation for off-campus students. The 
off-campus delivery of Information Technology subjects also 
increased. High employment rates for Faculty graduates 
continue to confirm the quality of the programs offered. 
Engineering - A major initiative, the Opportunity Program 
for students less well prepared for study, commenced in 1997 
and has already produced a dramatic improvement in 
performance. Laboratories were re-equipped to meet the 
needs of the new curriculum which emphasises design and 
engineering applications underlining the Faculty's strength in 
engineering education. New programs in physics, relevant to 
industry and research organisations, were planned to reflect 
the relocation of the Department of Physics in the Faculty as 
the Department of Engineering Physics. 
Health and Behavioural Sciences - The 5-yearly review of the 
Department of Psychology by the Australian Psychological 
Society confirmed its accredited status, endotsed the new 
BPsych program and expanded professional graduate 
programs in Clinical, Counselling and Sport &C Exercise 
Psychology. The Faculty also developed the first joint 
professional qualification in Nuttition/Dietetics & Exercise 
Science in Australasia, accredited by both the Dietitians 
Association of Australia and the Australian Association of 
Exercise and Sport Scientists. 
Informatics - The Internet continued to be used as a teaching 
medium in a number of subjects offered by the Faculty. In 
addition, interactive roboric experiments designed by the 
School of Electrical, Computer and Telecommunications 
Engineering demonstrated the feasibility of tele-control over 
the internet medium. This was quoted by one Internet search 
engine as one of 10 "hot sites" over a number of weeks. 
Law - Faculty programs were reviewed to maintain 
commitment to small group teaching, student-centred 
learning, group work and skills development. The number of 
compulsory subjects in the LLB ptogram was reduced and 
skills subjects weie integrated more fully into the core 
curriculum. Reviews of the skills program, the legal studies 
program and first year curriculum continue. A pilot of the 
Practical Legal Training program was very successful and 
received approval from the Admissions Board in time for full 
implementation in 1998. 
Science - High quality, specialised programs, for example the 
one year Masters coursework programs for fee-paying 
students and the 4'year specialist degrees (Biotechnology, 
Environmental Science and Medicinal Chemistry), were a 
hallmark. A Bachelor of Polymer Science and Engineering an 
innovative, co-opetative venture with the Engineering Faculty 
was also designed. The BSc(Hons) Advanced Program 
continued to attract high quality students and the Bachelor of 
Science increased in popularity. The range of major programs 
included cross-disciplinary programs in Biochemistry, 
Ecology, Geochemistry and Environmental Studies. 
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LEARNING AND TEACHING SUPPORT U N I T S 
Aboriginal Education Centre 
A new Aboriginal Studies Major in the Arts degree was a 
notable development involving extensive consultation with 
the indigenous community. The Centre also contributed to 
Aboriginal Education subjects in student teacher programs, 
and academic staff were increasingly involved in co-
supervision of relevant postgraduate students. Some staff 
positions were upgraded and redefined with the aim of 
improving service delivery and attraction for prospective 
students. The Centre produced an Evaluations and 
Investigation Program (EIP) report following a successful 
research program and DEETYA approved further funding to: 
(1) conduct a Preparation Program for relevant students who 
enter the University through the Aboriginal Alternative 
Admissions Program ( offered concurrently with the first year 
of study); and (2) to develop a Postgraduate Diploma in 
Indigenous Health by flexible delivery. Both programs intend 
to improve Indigenous students' access, retention and success. 
Centre for Educational Development and Interactive 
Resources (CEDIR) 
Objective : To assist and develop university teachers to enhance 
the quality of education for WoUongong Graduates, no matter 
where in the world they choose to study. 
In 1997 Educational Media Services and Academic 
Development Services were merged into a new unit under the 
title, CEDIR. In 1997 the unit played a key role in a number 
of achievements including the award of 6 Teaching Grants 
totalling $430,000 by C U T S D (the Committee for 
Univeisity Teaching & Staff Development). This was the 
highest success rate for any university in Australia. 14 internal 
Teaching Grants totalling $190,000 were awarded under the 
Educational Strategies Developmenr Fund along with 2 
internal Teaching Fellowships. STARLIT Cooperative 
Midtimedia Centre was awarded an additional $333,000 for a 
national intellectual property project. 
The Teaching Survey was redesigned and evaluated with 
400 surveys administered this year. CEDIR organised 
approximately 135 hours of staff development workshops and 
forums wirh 275 attendees. Over 100 postgraduate subjects 
are now offered on-line and several undergraduate and 
postgraduate subjects were pilored and evaluated in flexible 
modes of delivery. 
Major priorities for CEDIR in 1998 are staff development 
and design of subjects for a flexibly delivered courses 
(primarily for the Shoalhaven campus). 
Dean of Students and Student Services 
The Dean of Students monitors the quality of students' 
learning experience and acts as "ombudsman" for those having 
study problems. In 1997, the Student Services Units (Careers, 
Counselling, Disability, International Student Advisers and 
Learning Development) played a pivotal role in the University 
community in recognising and supporting the special needs of 
our diverse student population. Student Services aimed to 
improve student learning by offering strategic support and 
development at crucial times during enrolment and after 
graduation. Major achievements included the prepararion of 
an amended Code of Practice-Students and Code of Ptactice-
Practical Placements and the furthei development of Faculty 
language and learning programs. A continuing goal is to 
encourage increased liaison with the Students' Representative 
Council and Deans on measures of learning support. 
WoUongong On-Line (WOL) 
During 1997 WoUongong OnLine (WOL) consolidated 
its service role for the University. This included further 
development of on-campus teaching resources, off-campus 
strategic directions and flexible domestic and internadonal 
delivery. Electtonic support of students has been incorporated 
into on-line delivery. Courses developed for WOL now 
provide the framework for delivery with partner institutions 




The excellence of the University's research effort continued to be demonstrated and planning objectives met. Research strengths were consolidated 
at all levels, largely as a result of the enhanced profiles of the 
University's Research Institutes but the efforts of individual 
researchers and the Faculty Research Committees also played 
a major role. 54 Research Centres/Groups were reduced to 6 
Research Institutes, 10 Research Centres and 9 Research 
Groups for the next triennium funding cycle (1998-2000). 
Increased research income (see Table 1) was an outcome of 
both the refocusing of resources on areas of strength and the 
maturing of Faculty Research Committees where leadership 
and quality of work has improved significantly with time and 
experience. 
Table 1 
Research income 1996 1997 
$ $ 
NCC Research Grants 








Total 9,368,154 11,797,761 
Applications for research funding submitted during the 
year to the Australian Research Council and assessed via 
compedtive peer review for funding in 1998 resulted in the 
University being placed fifth in Australia when size (operating 
budget) of institution was taken into account. The graph 
following shows the level of competitive ARC dollars awarded 
as a percentage of an institution's operating budget. 
Another encouraging development was the increase in the 
number of staff taking their research to the development stage 
in collaboration with industry, a trend exemplified by the 
innovative development work undertaken in the Department 
of Chemistry by Associate Professor David Griffith and 
Michael Esler. 
Objective: To position the University as 
an international centre of excellence 
in research. 
Initiatives introduced by the University Research 
Committee in 1997 included an internal industry-linked 
scheme and matching scholarship scheme designed to attract 
larger industry support. Wotk was also undertaken on a 
number of new positive policy developments including new 
policies on Contract Research and Consultancy and 
'Authorship'. A new Intellectual Property policy was 
developed for introduction in 1998. 
1998 ARC Competitive Grant Income 
(ARC large/SPIRT) as a 








University of IWelbourne 
University of WoUongong 
University of Sydney 
University of Adelaide 
University of New South Wales 
FACULTY PERFORMANCE HIGHLIGHTS 
Arts - The Faculty acquired an infrastrucrure research grant, 
two large and six small ARC grants and funding for the 
UNESCO-MOST project increased. The Institute of Social 
Change and Critical Inquiry Research Programs for 1998-
2000 were developed and include: Citizenship and 
Participation: Sites of Access and Exclusion; Labour and 
Social History in Australia and Southeast Asia. The Institute 
was involved in a National Key Centre application for 1998 
and has initiated collaboration with Universities in Indonesia, 
Vietnam, the Philippines and Thailand. 
Commerce - Two rounds of Faculty Research Grants and a 
seties of workshops greatly improved Faculty grant 
applications. The International Business Research Institute 
regrouped into six major programs and won two APEC, two 




__ilu Tong, Bachelor of Arts - Bachelor of 
Laws student, Faculty of Creative Arts 
"My Creative Arts/Law Degree is unique 
within Australia. I get the chance to stretch 
my mind both creatively and academically-
After finishing my degree I hope to be 
empbyed by a law firm specialising in the 
area of internet access and copyright. I can 
then capitalize on my talents i%^pmethingl 
really enjoy." -fikk 
Scholarship grants. Research groupings in Accounting and 
Business Systems also won University support. An ARC 
Report on Australian Management Research was produced by 
a national steering committee chaired by the Dean and 
supported by the Centre for Research Policy. 
Creative Arts - The Faculty's research strength was clearly 
focussed through the Research Centre for Artistic Exchange 
and Innovations Research Conference in September. The 
theme of the Conference was "Integrating Theory and 
Practice in Arts Education". The Conference was 
supplemented by a two day intensive workshop on 
'Demystifying the Thesis' attended by postgraduate research 
students and their supervisors. 
Education - There was a marked increase in the number of 
quality grant applications lodged by staff in 1997 tesulting in 
the Faculty receiving a substantial increase in research grants. 
In 1997 visits by scholars from China, Sri Lanka and the 
Maldives expanded the Faculty's research opportunities. In 
future the Faculty will seek to translate its high scholarship 
profile in physical and health education into an equally high 
research profile. 
Engineering - A Gleeble thermomechanical simulator was 
installed at a cost of $700,000 with the assistance of funds 
from ARC-RIEE BHR ANSTO and the CRC for Materials 
Welding and Joining. This majot facility^ is capable of 
simulating industrial processes including hot rolling, forging, 
welding and semi solid processing. Members of the Faculty 
were awarded almost $5M in new ARC Large and ARC 
Collaborative grants for expenditure over the period 1998-
2000. 
Informatics - The Faculty received two ARC large grants, 
10 ARC small grants and 5 ARC SPIRT grants. The SPIRT 
success rate from this Faculty is 100% this year, compared 
with a national average of just over 40%. The lllawarra was 
named as the Centre of Excellence in Telecommunications in 
NSW, a witness to the recognition and reputation of the 
TITR (The Institute for Telecommunications Research). 
Law - The Factdty aimed to develop interdisciplinary research 
and postgraduate teaching with other units, beginning with 
the Business School, Faculty of Commerce. The new focus on 
Prevenrive and Compliance Law and Legal Risk Management 
offered more opportunities for collaborative projects. The 
Faculty's two research units continued work on projects 
funded by the ARC Large and ARC Collaborative schemes 
and the Centre for Court Policy extended its work on a 
previous project with funding from rhe N S W Law 
Foundation. 
Science - Research continued to flourish with the 
establishment of the Intelligent Polymer Research Institute 
and the development of the Centre for Estuarine and Coastal 
Catchment Studies at the Berry campus. This development 
was aided by grants totalling $290K (fish resources and 
seagrasses in South Coast estuaries) and $98,000 
(management of acid sulphate soils in the Berry area). The 
Faculty's research facilities have been greatly expanded by the 
installation of a stable-isotope mass spectrometer and more 
powerful equipment for the study of biological 
macromolecules. 
Health & Behavioural Sciences - The Faculty's funding from 
the NHMRC rose from $200,000 in 1997 to over $250,000 
for 1998. The research focus on Metabolic Disorders was 
strengthened by the recruitment of internationally recognised 
staff in this area. International recognition for staff includes 
the election of Professor Robert Barry to the Board of 
Directors of the International Organisation of 
Psychophysiology; and Associate Professor McLennan to the 
Council of the International Society for Heart Research. 
24 
nationalisation 
The University's Internationalisation Committee (UIC) spearheads the development of policy in the area of internationalisation. In 1997, the UIC 
continued to focus on international student recruitment, the 
fostering of strategic alliances with ovetseas institutions and 
adapring techniques for teaching and learning to the needs of 
international students. Within this framework, the 
Committee has been developing an International Strategic 
Plan for the University covering policies and guidelines for 
articulation agreements, efficient processing of international 
postgraduate coursework applications, offshore research 
degrees and offshore teaching and exchange agreements. 
Details fot the University's International Links Database 
were established with only the step of data entry to be 
completed. The database will enable the Univeisity 
community to know exactly what links we have with overseas 
institutions and the level and status of that link. This 
knowledge will allow the Univeisity to grow and foster its 
existing links and develop new ones. 
In 1997 the University of WoUongong conducted its first 
International Student Farewell Ceremony. The aim was to 
provide international students with a function at which their 
achievements were recognised and the University could thank 
them for the contribution they make to the campus 
community. 
The Univeisity Internationalisation Committee aims to 
retain its priority of supporting and developing competitive 
stiategies foi international student recruitment and to move 
the Univeisity of WoUongong foiwaid in the highly 
competitive international higher education market. 
Objectives: To attract a talented, diverse 
and motivated student body from both 
within Australia and overseas. 
To foster an intellectual environment with an 
international orientation. 
FACULTY PERFORMANCE HIGHLIGHTS 
Arts - Ties with the City of Kawasaki were consolidated in 
discussions in Japan. They included articulation arrangements 
with Senzoku Gakuin Junior College, research, staff and 
student exchanges with Koku Gakuin University and support 
for Japanese language teaching. Faculty staff also visited 
Indonesia, Vietnam, the Philippines and Thailand to initiate 
collaboration with research institutes and centres. A new 
major in English Language Studies, for students whose first 
language is not English, attracted significant enrolments. 
Commerce - The Faculty continued to attract half of the 
University's overseas students and to teach in several overseas 
countries. The new Business School introduced new 
programs with specific international focus and the 
International Business Research Institute developed six 
international research programs with major projects, 
including a $2 million grant from the World Bank for science 
policy management in Indonesia. Nine new twinning 
arrangements with international colleges bought the Faculty's 
total to twenty-seven. 
Creative Arts - The Graduate School of Journalisin 
successfully established an offshore Master of Journalism 
program at the Open University of Hong Kong and plans fiill 
online delivery. The School also jointly published its first 
international academic journal 'MediaEducator'. A 
collaborative lelationship was formed with the University of 
Colombo, Western Campus, Sri Lanka. Staff were resident at 
the University of Exeter, and Rollins College, USA. Staff and 
students again participated with the University of Sydney in 
an archaeology and art collaboration in Pathos, Cyprus. 
Education - Off-shore, full-fee language education programs 
were undertaken by students from Japan, USA, Hong Kong, 
Dubai, Malaysia and Indonesia and will be extended to 
Western Europe, Korea and Singapore. Students from Japan 
and Malaysia were enrolled in on-campus intensive programs 
in language education. A Graduate Certificate and Masters 
Education Program (Information Tecl logy) was developed 
for offer in Hong Kong via flexible delivery 1998 
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Engineering - The Faculty hosted the Thermec 1997 
Conference on thermomechanical processing of steels and 
other materials with 400 delegates attending from some 40 
countries. The Dean spent three weeks in Thailand as a short 
term adviser on an AUSAID program to enhance the quality 
of engineering education. He also visited Taiwan and Hong 
Kong to develop relationships with engineering schools. The 
Faculty's institutes and departments were host to 20 long and 
short term international visitors. 
Science - The award of an Australian Academy of Sciences 
Visiting Fellowship allowed Professor of Environmental 
Science, John Morrison, ro visit Taiwan where he established 
new academic links with both the National Chen Kung 
University and the National Chiang Kai Shek University. The 
Dean visited 14 universities in the USA, UK, France and 
Sweden to initiate and encourage research and academic 
exchange links. Research collaborations in the USA, 
Germany, Chile and Brazil were expanded. 
Health & Behavioural Sciences - The first group of nurses 
from Pakistan enrolled in the World Bank-funded Bachelor of 
Nursing Conversion course. Subjects in the Public Health 
program were rewritten for the international market and a 
new degree of Master of Health Management was developed 
specifically for the AsiaPacific region. The first three 
Indonesian graduates in Nutrition and Dietetics completed 
this year supported by Indonesian Health Department 
funding. 
Informatics - The Faculty had a number of "recognition of 
piior learning" agreements with colleges in Malaysia, 
Singapore and other S.E. Asian countries. The firsr year 
computer science syllabus was taught in Malaysia and a 
Computer Science degree curriculum was offered at the 
Universiry's Dubai Campus. 
Law - The Faculty agreed to expand the Masters degree by 
coursework for law graduates from "non-common law" 
countries and to continue the development of an introductory 
legal studies subject to be offered by flexible delivery to 
overseas students. Staff members on study leave travelled to 
Germany, Spain, France, Italy, Malaysia, Singapore, India, 
Britain, Canada and the USA. Professor Tsamenyi began a 
two year appointment with the Forum Fisheries Agency in the 
Solomon Islands funded by the Commonwealth Secretariat. 
The University Internationalisation 
Committee aims to retain its priority 
of supporting and developing competitive 
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Connmunity 
service 
The University's acknowledged leadership in community service was demonstrated once again in 1998. Each Faculty recorded a high level of 
voluntary staff involvement in community affairs, most 
prominently on local, state and national boards and 
committees. Students were also encouraged to take part in 
projects involving strong community interaction. Direct, 
"hands-on" contact was evident in the work of the Health and 
Behavioural Sciences clinics and in the activities of the 
Conservatorium and the Science Centre. 
In an exciting development, it was the announced that 
ftinding had been provided through the Department of 
Tourism, the University and the State Government to expand 
and upgrade the highly successful Science Centre and 
Planetarium. Funds will be sought for a second stage 
involving the construction of an exhibition centre to 
accommodate major travelling exhibitions and a permanent 
exhibition of the Lawrence Hargrave collection. 
Objective: To contribute to the social and 
economic development ofthe region. 
Sayed Ahmed Naqi, PHD student. Faculty of 
Commerce. "I was overwhelmed by the vast resources 
available on the topic of venture capital at the University, 
but also the free access to material from all over the world 
through the internet. This has made it possible for me to 
carry out research from Australia without having to visit 
Singapore". 
FACULTY PERFORMANCE HIGHLIGHTS 
Arts - Faculty staff were involved in the writing and the 
launch of a book on the history of WoUongong to mark rhe 
50th anniversary of the proclamation of the City of Greater 
WoUongong. The English Studies Program conducted 
another extremely popular HSC day for more than 250 year 
12 high school students. 
Commerce - Student societies organised several successftxl 
activities to build contacts between students and the business 
community. Members of the academic staff continued to act 
as advisers to the Port Kembla Harbour Task Force, youth 
groups. Wild Life Rescue Operations and the NSW Board of 
Studies. Internationally, staff were involved in the Korean 
Government Reunification Advisory Committee and 
collaborated with organisations in Vietnam and Malaysia, 
with UNESCO, and AusAID. 
Creative Arts - The Long Gallery exhibition, 'A response to 
Lake Mungo', involved thirty-two artists from overseas and all 
states in Australia. A future exhibition planned for 1999 will 
make use of a new gallery currently under construction. A 
successful classical music program was sponsored in 
conjunction with Musica Viva. The South Coast Writers' 
Centre acquired new premises jointly sponsored by the 
Faculty, the NSW Ministry for the Arts and the WoUongong 
City Council. 
Education - The Faculty maintained its positive reputation in 
the community with the extra-curricula work in schools, 
environmental study centres, adult education and training, 
sporting groups as well as child care facilities. Students 
undertook visits and volunteer work with children, parents 
and educationalists. The Faculty hosted a major technology-
high schools conference in 1997 as well as mounting a 
national children's mural as part ofthe visual arts community 
education program. 
Health and Behavioural Sciences - The Head of Nursing was 
re-elected National Vice-President of Diabetes Australia, the 
first health professional to have that role. The Exercise Science 
and Rehabilitation Clinic expanded its physiotherapy and 
other services and its support for the lllawarra Academy of 
Sport. Psychology's Northfields Clinic provided assessment 
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and therapy to over 200 adult and child clients from the 
community. With support from the Community Service 
Quality Funding, visits were made to other University 
Psychology Clinics in Perth and Melbourne in a 
benchmarking exercise. 
Informatics - The Faculty continued to foster school outreach 
programs by organising the Information Technology Spring 
School, Enrichment Days and an Introduction course in 
Electrical Engineering for year 10 students. The Faculty also 
houses an Innovation Technology Centre, funded by the 
N S W government, which provided innovation advice to 
researchers and the community and online innovation 
support services. 
OUTREACH U N I T S 
Conservatorium of Music - In 1997 the Conservatorium was 
incorporated as a limited liability company although it will 
continue to be partially funded by the University for the 
foreseeable future. The principal areas of growth in teaching 
activities were in the Childhood Music Education and 
Transition Music Literacy areas. 
An Adult Music Education extension was successfiilly 
piloted in term 3 and is set to become a self-funding 
permanent addition to the Conservatorium's schedule. 
Enrolments in the Conservatorium's outreach centres at 
Kiama and Nowra increased significantly. The highlight ofthe 
year for the BHP Youth Orchestra was a tour to country 
centres and a further tour is planned for April 1998. 
Law - The Community Legal Information Project (CLIP), 
wheteby students identify communi ty needs, received 
extended funding from the N S W Law Foundation. Members 
of the Faculty continued to sit on administrative tribunals, 
including the Social Security Appeals Tribunal and the N S W 
Guardianship Board; to contribute to boards and committees, 
such as the N S W Board of Studies, the Water Advisory 
Council and the Environmental Sub Committee of the Legal 
Aid Commission; and to work for the children's court and 
local community groups. 
Science - The Environmental Research Unit was involved 
with a number of committees, including Booderee National 
Park Joint Board of Management and Port Kembla Harbour 
Catchment Management, and co-ordinated the N S W State 
Training Workshop on Seagrasses for Environment Australia. 
Biological Sciences staff served on committees such as the 
Australian Research Council, N S W National Parks Advisory 
Council and N S W Forestry Advisory Council. Staff also 
piesented papers for community organisations including 
University of the Third Age, Rotary Clubs, Bird Clubs and 
Native Plant Societies. 
Science Centre - The Science Centre aims to improve science 
literacy for the public and the educational community of 
Southern N S W and is a major source of educational tourism 
for the lllawarra. The Centre has over 120 hands-on science 
and technology-based exhibits, demonstrations and 
planetarium shows. In addition a Science Shop provides 
resources for schools and the public. 30,000 visitors attend 
annually, including more than 13,000 students with high 
quality training programs for teachers and students. An 
outreach program has also developed. However the Centres 
development has been limited by its building and in 1997 a 
construction program was announced that will add exhibition 
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The academic, personal and social development of its students is a prime function of the University. The 1997-2005 Strategic Plan states that the 
development of knowledgeable, aware, skilled, tolerant and 
adaptable graduates is a "touchstone against which the 
University's effectiveness can be measured". Many sections of 
the campus, ranging from the Administiation and the 
Faculties to the UniCentre, are involved in supporting the 
student body. The activities of three key, "front-line" sections 
are summarised below. 
1997 PERFORMANCE HIGHLIGHTS 
Students' Representative Council 
The priority for the Students' Representative Council in 
1997 was to improve accessibility and accountability to all 
students. The SRC aimed to establish a stronger network of 
student representatives on campus to ensure that students 
have a powerful voice both within the student community 
and University decision-making bodies. The SRC's vision is to 
embrace the diversity of the University's student population 
both within the SRC and in the student community more 
broadly. 
The SRC continued its campaign for the maintenance of 
an equitable, accessible and quality education system. 
Student Services 
In line with the University's strategic initiative. Student 
Services aimed to piovide compiehensive services to support 
student learning and assist with the transition to tertiary 
study. 
Learning Development lecturers implemented Univetsity-
wide assessment of first yeai students' academic liteiacy and 
English language skills and ofifeied a comprehensive series of 
generic and Faculty-based woikshops to provide students with 
the skills required for successful university study. The 
University Counsellors and the International Student Advisers 
provided a lange of orientation, mentoring and community 
development programs which assisted first year students with 
the social and emotional aspects of transition to University. 
The Careers Service focussed on career development 
programs within Faculties and developed information 
technology resources to ease contact between students and 
employers. A highlight ofthe year for equity was the inaugural 
Disability Awareness Week which promoted resources and 
-enaces available for students with disability. 
Objecttpes: To attract a talented, diverse and 
motivated student body from both within 
a and overseas. 
Oevebp a University culture which values 
and supports diversity, engenders social 
responsibility, is sensitive to ethical issues and 
Accommodation 
A major upgrading of facilities within University! 
accommodation occurred during 1997. In the non-collegiate 
sector, the quality of the physical accommodation at Campus 
East improved with a full refurbishment of the main 
computer facility, games/recreation room and lounge study 
rooms. Campus East also increased in size from 375 to 430 
places with the addition of 55 single study bedrooms. The 
grounds are currently undergoing extensive landscaping to 
extend the "living space" of residents. During 1997 a fire 
detection system was installed in Graduate House. 
In the collegiate sector. International House enjoyed 
additional physical resources in the form of two sound-
proofed and air-conditioned music practice rooms. Both 
computer rooms of International House were also completely 
refurbished and additional computer resources purchased. 
Renovations to share room facilities within Weerona College 
were extremely successful and renovation ofthe older sections 
of the buildings is continuing. Staff, tutors and students of i 
Weerona College aimed for improved management and 
communication systems, an increase in the diversity 
activities, and a broadening of the college's multicultural 
profile. 
The market survey of University accommodation, 
undertaken in 1997, identified some areas for improvement. 
This information is being used in the selection and 
modification of residences to best address the needs of current 
and future residents. All residences recorded almost full 
occupancy in 1997. 
receptive to new ideas and critical enquiry. 
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"MioM 
Brydie Cavanagh, Bachelor of Engineering 
(Mechanical Engineering) student, 
Faculty of Engineering 
'^'^^^.^Wi. '•"'W^'^ 
Angela Taylor, Bachelor of Arts -
Bachelor of Laws student, 
Faculty of Law 
"I chose to study with WoUongong 
Law Faculty because of its 
innovative programs of small group 
teaching professional placements 
and strong practical skills emphasis 




The core human resources functions include recruitment, employment conditions, career development and promotion, performance 
management, salaries and benefits administration, 
superannuation, employee relations and occupational health 
and safety. 
Until 1997 these functions were the responsibility ofthe 
Personnel Services Division. During 1997, however, this 
Division was amalgamated with the Financial Services 
Division to extend the client-based service model 
implemented in Personnel Services to the University's 
Financial Services and eliminate duplication between the two 
Divisions. 
The Director of the former Personnel Services Division, 
Mr Chris Grange became the Director of the new 
amalgamated Division. 
EMPLOYEE RELATIONS 
Major new Enterprise Agreemenrs covering all staff were 
finalised in late 1996 and the focus for 1997 was the 
implementation of these agreements and of the Universiry's 
strategy for reshaping. New redundancy provisions were a part 
ofthe Enterprise Agreements and, ofthe 100 positions lost 
from the University during the year, 75 were redundancies. 
Improved or new arrangements concerning consultative 
arrangements, annual leave, long service leave, performance 
agreements and promotion to Professor were also 
implemented as an outcome of the agreements. Further new 
procedures for academic career development, intellectual 
property, consultancy and performance appraisal are being 
prepared for implementation. 
OCCUPATIONAL HEALTH AND SAFETY 
The restructuting of Occupational Health and Safety in 
1996 generated some early dividends with a 60% reduction in 
Workers Compensation costs during 1997 arising from 
significanr reductions in both the number and severiry of 
claims. 
A range of other initiatives aie contributing to improved 
overall performance in Occupational Health and Safety 
including: 
• a new policy on Occupational Health and Safety; 
• a major new training program; 
• the fust time appointment of a full time Rehabilitation 
Co-ofdinatoi; 
• improved accountability for Occupational Health and 
Saferj' at the Faculty level; 
• improved administration of Workers Compensation. 
CAREER DEVELOPMENT 
1240 academic and general staff attended a total of 74 
training programs in 1997, a 97% increase in the 
parricipation rare from 1996 due largely to the new 
Occupational Health and Safety development program 
(almost half of the participants trained in this area). Twelve 
new staff development programs were delivered in areas such 
as personal effectiveness, leadership and management, 
resource managemenr, cultural diversity and career 
development. Internal consultancies in team building and 
client service were also conducted for some units. 
The evaluations of staff development programs indicate 
that all programs achieved an overall satisfaction rate of 
between 80 and 90%, 
The tiaining and development module ofthe CONCEPT 
system was introduced this year to administer training; 




Improvements in the efficiency of essential personnel 
operations included: 
• an upgrade of the payroll system in August; 
• improved group certificate procedures; 
• electronic data interchange for some superannuation 
schemes. 
The new payroll technology was also used to implement 
programs which automatically scan for errors, thus reducing 
the need for manual checking and improving the quality of 
the service provided. 
ACADEMIC PROMOTIONS 
Promoted to Associate Professor 
Dr L Head School of Geosciences 
Dr M Sheil Department of Chemistry 
Dr M Walker Department of Biological Sciences 
Dr P Cooper Department of Mechanical Engineering 
Dr P Heaven Department of Psychology 
Dr S Uniacke Philosophy Program 
Dr A Vickers History & Politics Program 
Dr S Beder Science & Technology Program 
Dr G Williams School of Mathematics & Applied Statistics 
Promoted to Senior Lecturer 
DrLi 
Dr B Banerjee 
Ms D Bunker 
Dr G Brooks 
Mr O Curtis 
Dr H Dharmappa 
Dr B Ferry 
Mr H Jeanjean 
Mr A Kelly 
Dr Y Lin 
Dr R Lindley 
Dr C Morris 
Mr J Scott 
Mr P Scott 
Dr D Simpson 
Dr W Vialle 
Ms L White 
Full-time & Fractional Full-time Staff 1988-1997 
School of Electrical, Computer & 
Telecommunications Engineering 
Department of Management 
Departmenr of Business Systems 
Department of Materials Engineering 
Department of Biomedical Science 
Department of Civil, Mining, and 
Environmental Engineering 
Faculty of Education 
Modern Languages Program 
Faculry of Law 
School of Mathematics & Applied Statistics 
School of Information Technology & 
Computer Science 
Department of Civil, Mining 
and Environmental Engineering 
Faculty of Creative Arts 
Department of Marketing 
Philosophy Program 
Faculty of Education 
Department of Marketing 
1600 
1200 
1988 1989 1990 1991 1992 1993 1994 1995 1996 1997 
B other* B Institution Services Academic Support B Academic Activities 
* Other includes Independent operations, student services and public services 














































New Zealand 1 1 
Papau New Guinea 2 
Phillipines 1 1 
Singapore 
Sth Africa 
United Kingdom 10 
USA 2~ 
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The Michael Birt Library continued to build on it 
achievements through the Quality Awards process and 
commenced benchmarking projects though the Australian 
Quality Council's network, as well as with other university 
libraries. The Library's Key Performance Indicators were 
monitored throughout the year and all advertised service 
standards were achieved 95-100% ofthe time. 
The Library is increasingly seeking grant fiinding to 
support innovations in teaching and learning such as flexible 
delivery, integration of generic skills into the curriculum and 
Web-based access to information resources. To achieve the 
required reductions in fiinding in 1997, major services were 
reduced from three to two and a staff team is continuing to 
investigate opportunities for achieving savings, while 
maintaining and improving core services. 
The Law Library was relocated to the ground floor: a 
major undertaking required by the growth of the collection. 
The redistribution of the entire monograph coUecrion will 
take place over December-January. 
Key strategies for 1998 include development of flexible 
delivery options for information literacy and other services; 
continued evaluation of the electronic provision of 
information resources and improved use of document 
delivery. Straregies have been designed to help offset the 
continuing erosion of collections and the ability to provide 
access to information, which is occurring as a result of the 
current funding environmenr and increased costs of resources, 
access and equipment. 
INFORMATION TECHNOLOGY SERVICES 
Fufthei components of the major campus computer 
network upgrade were completed in 1997. Planning 
continued for the development of communications services to 
the South Coast campus sites and to the new Sydney Centre. 
A second campus PABX system was selected as part of 
enhancements to the Universiry's telecommunications 
architecture, which has also involved considerable work as a 
result of the major campus building program. The 
University's Web site was developed significantly for internal 
use and for use by both existing and prospective students. The 
corporate data warehouse has been further expanded with 
inclusion of additional management reports. Planning was 
initiated for the implementation of a new Student 
Information System. 
The final planning for replacemenr of the Universit) '̂s 
email system with a more advanced messaging environment 
was completed, with full deployment (including Faculty-
based information systems) scheduled for early 1998. The 
network upgrade will also be completed in 1998 and student 
computer laboratories and ITS staff wOl move to a new 
building. 
A revised Management Information strategy will 
concentrate on delivering key business performance data and 
exploring the use of accrual accounting to assist in better 
understanding cost attributions. 
The Library is increasingly seeking grant 
funding to support innovations in teaching 
and learning such as flexible delivery, 
integration of generic skills into the 





Bachelor of Nursing student, 
Faculty of Health & 
Behavioural Sciences 
"I have decided to do nursing 
because ofthe satisfaction I 
gain from assisting and helping 
the sick, injured and frail. 
^ would eventually like to 




In 1997, the University continued with a major capital development program which commenced in 1996 and will be completed early in 1998. 
The program for 1997 included: 
• the completion of a $6.4 M building which provides 
teaching, research and office space for the Faculty of 
Informatics; 
• a $5.7 M building extension for the Faculty of Science 
providing teaching space and research facilities due for 
completion in January 1998; 
• a $4.6 M extension of the Faculty of Creative Arts 
Building to be completed in early 1998; 
• a student accommodation block, providing an additional 
50 places, completed at the University's "Campus East" at 
a cost of $1.9 M; 
• continued construction of the "UniCentre Library Link" 
Building to provide space for the Information Technology 
Services unit; 
• the first stage of development to the main thoroughfare 
adjacent to the University including the construction of a 
roundabout, bus bays and interchange facilities. 
Campus Property 
Planning commenced for: 
• a joint facility with the Department of Technical and 
Further Education at Nowra on the NSW South Coast; 
• a new Science Centre including a Planetarium to be 
constructed on land jointly owned by the University and 
WoUongong City Council. 
1 ADDRESS 
Main Campus -Norttifields Ave. Gwynneville 
City of WoUongong, Parish of WoUongong, 
County of Camden 
Portion of land on northern boundary and 
part of Mam Campus.City of Wollongong, 
Parish of Woonona, County of Camden. 
LOT 
Lot 210 -DP 801683 
Lot 223-DP 826710 
AREA 
82,04 ha 
3636 sq m 
LAND USE 
Buildings, education and research 
VALUE 1 
$4,400,000 (VG 1/7/89) 55,000,000 
(VG 7/92) 
Purchase Pnce 1992 S200.000, VG 
1/7/89 $115,000 VG 7/92 S15O,O0OVG 
7/95 $165,000 
' Off Campus Properties 
Campus East Cowper St./ Squires Way, 
i [Fairy Meadow 
11 Cowper St, (part of Campus East) 
jSquires Way (adjoins Campus East) Owned 
goimly with WoUongong City Council 
ilnternational House (Bid 112) Hindmarsh 
Ave, Gwynneville, (Carpark west of IH) City 
of Wollongong County of Camden 
[Weerona (Bid 112) 
; Foley St, Gwynneville, 
Lot 1 DP 719865 
Part Lot 1 DP 719865 
Lot 1 DP 633347 
Lot 41 DP 546239 Vol, 11543 Fol, 188,Lot 42 
DP 546239 VOL 11543 Fot 189, Loft DP 
546474 Vol, 11619 Fot 167 Lot 13 DP 
585083 Vol, 13585 Fol 56Lot 5 DP 711102 
Pari Lot B DP 160926, Coveyance Book 
m 753 (residue), or Lot 502, DP 738427 
(as described by VG and Govt, Property 
Register,) 
12, 02ha 




Student Residential, education, 






$1,100,000 (VG 1/7/89) $1,500,000 
$1,650,000 (VG 7/95) 
$75,000 (VG 1/7/89) 
$190,000 (Uni, share $95,000 based on 
1989 purchase price.) $250,000 (VG 
7/92) S275,000 (VG 7/95) 
$150,000 (VG 1/7/89) $200,000 (VG 
7/92) (Purchased 1979) 
$1,150,000 (VG 1/7/89 and 7/92) 
$1,200,000 (VG 7/95) ( Purchased 1987 ) 
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lis, Bachelor of 
Information Technology -
Bachelor of Laws student, 
Faculty of Informatics 
"The multi-disciplinary nature 
ofthe course makes me confident 






Wice Chancellor's Residence. 
E Parrish Ave. Mt Ousley (Bid 109) 
) • " • • " " " 
{45NorthfieldsAv8. (Bld113) 
[City of Wollongong County of Camden 
k ? Northfields Ave,(Bld114) 
j49 Northfields Ave.(Bld115) 
61 Northfields Ave (Bld116) 
153 Northfields Ave.(Bld 117) 
55 Northfields Ave(Bld118) 
•67 Northfields Ave.(Bld119) 
69 Northfields Ave,(Bld120) 
il8MadolineSt,(Bld106) 
!• 4 Marr St (cnr Gipps) (Bid 111, Gundi) 
1 
'Graduate House Student Accommodation 
NorthfieldsAve, (Bld121,) 
LOT 
Lot 17 DP 24098 
AREA 
0.2023 ha 
Certificate of Title Reg. Book N# Vol. 882 sq m 
4945 Fol. 128, or Lot 1 Sect 1 DP 
11656 (described by VG & Govt PR) 
Lot 8 DP 36218 
Lot 7 DP 36218 
583 sq m 
551 sq m 
Lot 6 DP 36218 Vol. 13318 Fol, 14 525 sq m 
Lot 5 DP 36218 Vol, 18720 Fol. 37 548 sq m 
Lot 4 DP 36218 Vol. 11209 Fol, 17 545 sq m 
Lot 3 DP 36218 Fol. 13318 Vol. 13 575 sq m 
Lot 2 DP 36218 
Loft DP 36218 
592 sq m 
633 sq m 
Lot 14 DP 36215 Vol. 13330 FoL 166 668 sq m 
L o l l , DP 620055 
Lot B, DP 36218 
1166 sqm 
9972 sqm 
LAND USE VALUE 1 
Residential $150,000 (VG 1/7/89) $183,000 (VG 
7/92) $189,000 (VG 7/95) 
Education/Research $100,000 (VG 1/7/89) $105,000 (VG 
7/92) $118,000 (VG 7/95) 
(purchased 1980) 
Education/Research $44,000 (VG 1 /7/89) $46,200 (VG 7/92) 
$62,000 (VG 7/95) ( Purchased 1992 ) 
Education/Research $44,000 (VG 1/7/89) $46,200 (VG 7/92) 
$62,700 (VG 7/95) { Purchased 1992) 
Education/Research $44,000 (VG 1/7/89) $46,200 (VG 7/92) 
$62,700 (VG 7/95) ( Purchased 1985) 
Education/Research $44,000 (VG 1/7/89) $46,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1985 ) 
Education/Research $44,000 (VG 1/7/89) $46,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1983 ) 
Education/Research $44,000 (VG 1/7/89) $46,200 (VG 7/92) 
$62,700 (VG 7/95) (Purchased 1983 ) 
Child Care Facility(proposed) $44,000 (VG 1/7/89) $47,200 (VG 7/92) 
$64,100 (VG 7/95) (Purchased 1992) 
Education/Research $44,000 (VG 1/7/89) $47,200 (VG 7/92) 
$64,100 (VG 7/95) (Purchased 1992 ) 
Education/Research $49,000 (VG 1 (7/89) $51,400 (VG 7/92) 
$69,600 (VG 7/95) (Purchased 1986) 
Student Residential $300,000 (VG 1/7/92) $315,000 (VG 
Accommodation 7/95) (Purchased March 1993) 
Student Residential $819,000 (VG 7/95) Purchased from 
Accommodation Dept, of Housing, 1/3/94, $4.5 M, 
' GUNDI. Mair St. Wollongong (BLD111) Used lor student residential accommodation. Leased Irom Marksman Homes Pty Ltd NOTE: Purchased Marcti. 1993 3/93 Lease ceased upon purchasel 
Leased Properties 
1 PROPERTY 
Gleniffer Brae - cnr Murphys Lane, Robson Rd, & Northfields Ave, 
(BLD107), Used by Faculty of Creative Arts & Conservatorium of tvlusic. 
Used as carpark, (adjacent to north boundary of Main Campus (near 
Music Centre Carpark) 2191 sqm 
International House Car Park adjacent to railway - 2,378 sq m carpark 
Graham Park Campus, Berry, Shoalhaven, 
Princes Highway Berry 
Cnr Schofields Lane and 
Jniversity Sydney Centre Levels - Lower Ground, Ground, 4 10,11 and 
12 210 Clarence St Sydney 
Sports Fields At Gleniffer Brae. Cnr Robsons Rd and Northfields Ave. 
Ml. Keira Observatory Site, (off Picton Rd) Parish of Cordeaux, County 
fof Camden. 
LOT 
PartLot17, Cert, of Title Vol 
11296, Fol 63 DP 238200 
Torrens Title Vol, 13737, Folio 
75 also described as Lot 77, 
DP 4468 
Certificate of Title Vol13147, 
folio 249 (Lot 2 in DP 252694 
Part Lot 1, DP 830607 
LEASED FROM 1 
Wollongong City Council. 
Wollongong City Council from 26/11/90 
State Railway Authority 
Graham Park Artificial Breeding Centre Ltd. Purchased by Shoalhaven City 
Council. Lease period. 1/1/93 to 31/12/95, DA consent to 26/6/2001 
Red Breast Pty Ltd, Period, 1/7/91 to 30/6/97, 
Wollongong City Council. Period, 1/1/1991 to 31/12/2000 
Under licence Wafer Board from 1/7/94, formerly held under Permissive 




ILLAWARRA TECHNOLOGY CORPORATION 
Objectives 
• To have key clients or potential clients recognise ITC as a 
competent and committed provider of services to education, 
consulting and technology. 
• To develop key strategic alliances with appropriate partners in 
education, consulting and technology. 
• To maintain effective collaboration with the Faculties ofthe 
University. 
Wollongong International College continued to develop 
its lole as an entty point for university undergraduates. 
Towards the end ofthe year the College expanded its activities 
into Sydney with the acquisition of the activities of a ptivate 
college in Chippendale. This site will also provide teaching 
facilities for University Faculties to offer postgraduate 
programs to the Sydney market. 
The campus in Dubai in the United Arab Emirates, 
managed on behalf of the University by ITC, continued to 
grow during the year and expanded its range of courses in 
conjunction with the Faculties of Commerce and Informatics. 
International Project work has continued to grow strongly. 
Several major new projects won during the year have all 
involved students from overseas attending various 
postgraduate and undergraduate programs within the 
University. The technology-related activities continued to 
prosper with the telease of several very promising new 
products into the market. 
RECREATION AND SPORTS ASSOCIATION 
Objectives: 
• To identify the recreational, sporting, health, and fitness 
needs ofthe University community. 
• To be recognised for being responsive and innovative in all 
areas of fitness and health activity. 
The Recreation and Sports Association will have a change 
of name during 1998 when it becomes the "University of 
Wollongong Recreation and Aquatic Centre (URAC) Ltd." 
URAC will control the sporting facilities currently contioUed 
by the Recreation and Sports Association. A second 
incorporated body, the "University of Wollongong Spotts 
Association Ltd" will be the umbrella otganisation for the 
sporting clubs currently affiliated with the Association. 
The Recieation and Sports Association was again a 
training venue for a number of major sporting teams 
including the Australian Rugby Union "Wallabies" and the 
USA World Swimming Championship Team. Teams from 
Canada, France, Korea, Italy and the United States of America 
have all expressed interest in the University's sporting facilities 
in the lead up to the Sydney 2000 Olympic Games. 
WOLLONGONG UNICENTRE 
Objective: To provide facilities, services and products which 
meet the diverse social and cultural needs ofthe University and 
which foster a sense of community. 
In 1997 the University of Wollongong Union was 
renamed the Wollongong UniCentre. At the same time a new 
Boatd structure was established along with the development 
of Key Result Areas resulting from the revised five-year plan. 
Highlights for 1997 included the establishment of 
improved feedback and research processes, involving customer 
survey cards and focus group activities, which have led to new 
food styles and menus. The Unicentre developed an 
entertainment program specifically designed to encourage 
greater involvement of members. A new 40 place childcare 
centre was also opened while the existing centre achieved the 
highest quality accreditation. 
The UniCentre's Affirmative Action Program was 
recognised in Federal Parliament and received the Chambei of 
Commerce 'Best Practice' award, A training program was 
developed for student leaders in clubs and societies along with 
the establishment of book launch programs in the UniShop 
and UniBar. Financially, improved cash management 
produced significant interest gains as well as improvements in 
the accounting report format and the integration of 
Children's Services. Profitability in the UniShop was 
increased through the development of software sales and a 
stock security system. 
UNIVERSITY FOUNDATION 
The University Foundation continued to develop and 
prosper during 1997 with an active membership of 139 
members. Over the past six years, members have donated and 
pledged in excess of $10.5 million: a return for the University 
in the order of 7 to \. Sixty-three percent of members 
increased their pledges during the year. Sixty-one percent of 
the membership is located outside the local region. Industry 
support for undergraduate student scholarships continues to 
be favoured by the majority of members. Membership 
chapters continue to publicise the University's activities 
among the community, fostering financial and strategic 




Financial information contained in pages 43 to 49 is unaudited. 
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UNIVERSITY FINANCES 1997 OPERATING 
RESULTS 
Financial Statements 
The Financial Statements for the year ended 31 December 
1997 have been prepared in accordance with the requirements 
ofthe Public Finance and Audit Act 1983, Public Finance and 
Audit (General) Regulation, 1995, applicable Australian 
Accounting Standards, Australian Accounting Research 
Foundation Urgent Issues Group consensus views and 
instructions issued by the Department of Employment, 
Education, Training and Youth Affairs (DEETYA) for the 
preparation of annual financial reports by Australian higher 
education institutions. 
The form and content of the Financial Statements is 
largely dictated by the above-mentioned legislation, standards 
and instructions. In complying with these requirements 
consolidated financial statements have been prepared for the 
University and its contiolled entities on an accrual basis. 
Changes in Accounting Policy 
The application of Urgent Issues Group Abstract 11 from 
the Australian Society of Certified Practising Accountants has 
led to the consolidation of relevant non-current assets for the 
UniCentte and Sports Association in the University's of 
Wollongong Annual Accounts. The value of assets transferred 
amounted to $7.722m. However, in the accounts fot both the 
UniCentre and Sports Association a value equal to the non-
current assets, representing their contribution to the assets 
transferred, has been recorded which has been netted off on 
consolidation. Also, Australian Accounting Standard AAS 23 
was applied to set-off the non-cutrent asset and liability for 
the H.pylori project. 
Statement of Income and Expenditure 
The Income and Expenditure statement provides details 
of all funds received and expenditure incurred after 
eliminating all capital items and internal transfers. Income is 
reported by source of funds while expenditure is reported by 
activity. This statement combines a number of funds which, 
under granting conditions, can be utilised only fot specified 
expenditure purposes. 
Total income for 1997 was $ 196.1m for the University 
and its controlled entities, an increase of $29.1m. or 17.4% 
over the 1996 figure of $167.0m. Results for the year are 
mixed as shown by the following table. 
Comparison of Consolidated Income 
1996 
$M 
Government grants 83,9 
Higtier Education Contribution Sclieme 17.4 
Sub-total IMHiMjlIM' 101.3 
Otiner research grants and contracts, 
scfiolarships and prizes 6.2 
Investment income 3.6 
Fees, charges and other 55.9 
Licence Fees-H,pylori 




























Although sho^yn separately in the Financial Statements, 
for comparative purposes Government grants and the Higher 
Education Contribution Scheme (HECS) should be 
considered together because the Commonwealth government 
grant is adjusted each year by the amount collected for HECS. 
On this basis, income from government sources, at 59.1% 
of total (excluding Licence Fees-H. pylori), remains the major 
component o f the total funding. However 1997 saw a 1% 
reduction in DEETYA funding amounting to 0.891m. For 
the University alone, the proportion of income ftom 
government sources has steadily declined from 82.8% in 1987 
to 67.9% in 1997 as shown in the following giaph. 
Comparative Total Income 
100% • l l l l l l l l 
1989 1990 1991 1992 1993 1994 1995 1996 1997 
• Government Grants • HECS Student Fees 
H Interest • other 
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Other research grants and contracts, scholarships and 
prizes saw continued grovrth in 1997 with an increase of $1.7 
million or 27.4%. This growth reflects the University's 
enhanced reputation and hence its ability to attract fiinds 
ftom non-government sources for research and scholarships. 
Fees, charges and other income also experienced growth with 
an inciease of $5.8m million or 10.4% over 1996. This was 
mainly due to a $7.8m or 31.3% increase in feepaying and 
international students 
Investment returns were somewhat lower in 1997 than in 
1996, due to lower interest rate and restrained growth. Cash 
rates fell from 7.33% in 1996 to 5.4% in 1997 while fixed 
interest returns fell from 9.19% to 8.32%. 
Operating result 
The operating result for the year befoie abnormal items 
was a net surplus of $1.0 million compared with $3.4 million 
in 1996. This surplus is made up of unexpended research 
grants and other firnds earmarked for specific purposes, the 
conditions of which do not allow the use for general operating 
purposes. With the exception of National Priority (Reserve) 
Fund grants and Quality Funds which are earmarked for 
specific projects, the Commonwealth government recurrent 
grant, the University's main source of operating fiinding, was 
fully spent in 1997. 
Deferred Income-Government contributions for 
suiperannuation 
This amount represents changes in the University's 
liability for emerging cost superannuation benefits which will 
be fiinded by the Commonwealth and State governments. In 
1997 the unfunded liability was reduced by $ 19.9m. The 
reduction in fiinding requirements resulted from prior years 
adjustments amounting to $9.7m and a movement in 
Commonwealth and State unfiinded superannuation liability 
fot $10.Im. The prior years adjustments included a pre-July 
1988 tax credit amounting to $4.0m. and adjustments for 
interest and contributions amounting to $5.7m. The new 
method for reporting emerging superannuation costs in the 
Annual Accounts has been approved by the Audit Office. 
Expenditure 
1997 expenditure for the University and its controlled 
entities was $195.1 million, an increase of $31.4 million or 
19.2% over 1996. Major items of expense in 1997 were; 
$2.1m for redundancies, $4.1m salaries increases and $3.2m 
depreciation for new buildings. Most significant changes were 
in Academic Activities (increase of 6.2% ot $5.4m). Student 
Services (increase of 17.1% or $1.4m) and Administration 
and Other General Services (increase of 13.2% or $2.3m). 
The main components for increase in administration costs 
ate; union fees $0.373m, redundancies $0.200m, a 7% salary 
increase and increase depreciation for infrastructure of 
$0,700m. Furthermore, expenses for other operating units 




OPERATING BUDGET FOR FINANCIAL YEARS ENDING 31 DECEMBER ( N O T E 1) 
Income 
Commonwealth Government Grant (note 2) 
State Grant - Conservatorium 
State grant-Science Centre 




Expenditure (note 4) 
Faculty of Arts 
Faculty of Commerce 
Faculty of Creative Arts 
Faculty of Education 
Faculty of Engineering 
Faculty of Health & Behavioural Sciences 
Faculty of Informatics 
Faculty of Law 
Faculty of Science 
University Research Committee 
Study leave 
Scholarships and Grants 
Library 
Information Technology Services 
Information Service Infrastructure 
Academic Services Division 
CilDESAR 
Science Centre 
Other Student Services 
Challenge Grants 
Promotions and Allowances(note 5) 
Academic Activities Strategic Contingency Resen/e (note 5) 
Total Academic Activities 
Administration 
Administration 
Promotions and Allowances (note 5) 









Conservatorium of IVIusic 
Alumni 
Community Relations 
Non-Academic Activities Strategic Contingency Resen/e (note 5) 
Total Other Activities 





Quality Award Funds (note 6) 
Equity Funds 
National Priority Funds (note 6) 
Salary Provisions 
Provision for Reshaping Activities 







































































































































































































































NOTES TO OPERATING BUDGET 
1. The University's operating budget covers Commonwealth government operating grants, full-fee paying student fiinds and other miscellaneous fiinds 
related to operations. This budget does not include grants received for specific projects such as Research grants. These special funds cannot be 
allocated to general purpose expenditure categories and hence are not included in the operating budget. 
2. The 1997 Approved Budget was prepared in 1996 at June 1996 costs levels for salaries and December 1995 for non-salaries and was based on the 
information available at that time. The increase in the level of Commonwealth assistance shown by the Amended Budget reflects supplementary 
grant funds to meet increased cost levels. Also the University was awarded funds additional to the operating grant as follows: 
Equity fiinds 138,000 
joint Commonwealth/Industry Funds 28,000 
Emerging cost of Superannuation 171,000 
HECS Administration 110,000 
HEIP grants 433,000 
TIL grants 35,000 
The difference between the 1997 Amended Budget and 1997 Actual is comprised of: 
- Adjustment for 1996 HECS upfront receipts . 
- Adjustment for domestic fee paying postgraduate courses for 1996. 
- 1997 HECS receipts shortfall (these will be adjusted against 1998 grant). 
The 1998 Approved Budget was prepared after considering fiinding cuts announced in the 1996 Federal Budget. 
3. The estimated income from international students shown in the 1997 Approved Budget was based on 1996 enrolments at the time of preparing the 
budget with no allowance for any increase. The 1997 Amended Budget reflects the actual level of enrolments in 1997. 
4. The increase in expenditure allocations from the 1997 Approved Budget to the 1997 Amended Budget reflects the allocation of supplementary 
Commonwealth grants to cover increased cost levels and specific projects as outlined in Note 2 above, increases in allocations for international 
students (refer Note 3 above), salary increases and budgeting decisions made during the year for specific purposes. 
5. No expenditure is reported against these allocations which are distributed to other budget lines during the year. 
6. A significant proportion of these funds was not received until mid 1997. Application has been made to DEETYA to carry forward to 1997 
unexpended fiinds totalling $0,590 million for these special projects. The expenditure in excess of budget relates to projects for which fiinds were 
received in 1996 and 1997. 
PAYMENTS OF ACCOUNTS 
Commencing 1st July 1992, the New South Wales Treasury introduced a reporting requirement regarding time taken to pay 
creditofs' accounts. This is aimed at improving payment performance and the management of accounts payable. Results for 
each quarter during 1997 are as foUows:-
Quarter ended 31 March 30 June 30 September 31 December 
$ $ $ $ 
Nil Nil Nil Interest Paid due to late payment 
Accounts payable at month end 
Current 
Between 30 and 60 days overdue 
Between 60 and 90 days overdue 
More than 90 days overdue 
Total 






















Details of accounts paid 
Accounts paid on time 
Total of accounts paid on time 














The University's target fot accounts paid on time is 95 per cent. 
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RISK MANAGEMENT AND INSURANCE REPORT 
The University has a range of insurance policies to cover 
property, general third party and product liability, 
professional indemnity, workers compensation, 
comprehensive motor vehicle, marine hull, voluntary workers, 
overseas travel for university officers and employees, business 
interruption and consequential loss. Property cover includes 
industrial special risk, burglary, fidelity guarantee, accidental 
damage, property in transit and machinery breakdown. 
Workers' Compensation insurance is arranged with QBE 
Workers Compensation After an extensive review of the 
University of Wollongong Occupational and Health strategy 
it has been recommended that the University of Wollongong 
move to self insurance. The University of Wollongong is 
planned to move to self insurance in 1998. 
The University of Wollongong other insurances were held 
with Unimutual, The Australian and New Zealand 
Universities Protection and Indemnity Foundation for the 
year 1997. Unimutual is made up of member universities who 
group together to market university insurances to the 
underwriter market, Unimutual act as brokers for the 
Universities as well as providing a layer of cover for low value 
claims. Public and Product Liability Cover, as well as 
industrial special risk, are also brokered through Unimutual 
and is marketed to a number of major underwriters. 
The University's Occupational Health and Safety 
Committee is active in undertaking regular campus 
inspections and reporting on safety within the workplace. 
This committee meets legularly to ensure that awareness of 
safety and ergonomics is raised across the University. 
The Human Expeiimentation Ethics Committee, an 
accredited Institutional Ethics Committee, continues to 
ptovide cleatance for any medically invasive procedures 
undertaken by the University. 
The Audit Committee undertakes reviews of the 
Univetsity's Annual Financial statements, audit programs and 
reports, and internal controls to enable the University 
Council to discharge more effectively its fiduciary 
responsibilities with tegard to the University's accounting, 
control and reporting affairs. The Committee monitors both 
internal control environment and the management 
stewardship of University assets. 
INVESTMENT MANAGEMENT PERFORMANCE 
For Administrative purposes, the University's financial 
assets are divided into two separate fiinds: 
1. A short term fiind of up to $ 15 million to manage day-to-
day cash management needs to be invested in cash, 
deposit and bank bills; and 
2. A longer term investment for core financial assets, to be 
invested in fixed interest assets. 
This strategy is reviewed annually. During 1997 the 
University invested its funds with the N S W Treasury 
Corporation Hourglass Facilities. Day-to-day cash 
management needs are invested in the Hourglass cash facility. 
Longer term investment needs are invested in the Hourglass 
fixed facility. 
At the end of 1997, a total of $35.3 million was held with 
the N S W Treasury Corporation Hourglass investments, $25.2 
million in the fixed interest facility and $10.1 million in the 
cash facility. The University has continued to invest with the 
N S W Treasury Corporation to take advantage ofthe specialist 
investment skills which are available from the Corporation. 
The Annual Reports (Statutory Bodies) Reguladon 
requires the University to report investment performance of 
the University's surplus funds compared with relevant 
Hourglass investment facilities. The University's actual 
returns and comparable Hourglass benchmark rates for 1997 
are given below: 
University Hourglass Facility 







While the investment performance for University hinds 
invested is below the bench mark, the results are still good 
given the strong pressure on interest rates in 1997 
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DONORS & BENEFACTORS 
Foundation Scholarship Income 
A W Tyree Transformers 
Aboriginal Education Council 
ACT Roads & Transport 
AGTEW Corporation 
Australian Decorators & Fine Arts Society 
B'nai B'rith 
BHP 
Bisalloy Steel Pty Ltd 
Bomaderry Bowling Club 
Camden Council 
City Coast Credit Union 
City Rail 
Cleary Bros Junior Development Trust 
Com Tech Communication Pty Ltd 
Cram Australia Pty Ltd 
CSIRO Division of Radio Physics 
Ellis Eric 
Gammasonics Institute 
Government Employees Health Fund 
Holiday Haven Tour Parks 
lllawarra Area Health Sen/ice 
lllawarra Credit Union Ltd 
lllawarra District R L Football Club Ltd 
lllawarra Regional Hospital 
lllawarra Tech Corporation Ltd 
lllawarra Waste Management 
Integral Energy 
Jennmar Corporation 
Kembla Coal & Coke 
Liverpool City Council 
MM Kembla Products 
National Australia Bank 
Nortel 
NSW Teachers Federation 
Process Software Pty Ltd 
Redbreast Pty Ltd 
Rotary Club of Berry/Gerringong 
RSA 
Selleys Chemical Company Pty Ltd 
Shellharbour Hospital 
Shoal Gas 
Shoalhaven City Council 
Soroptimist Club of V\/ollongong 
Southern Pathology 
St George Hospital 
State Rail Authority 
Tubemakers Oil & Gas Pty Ltd 
Uniting Church of Australia 
Westpac Commercial Bank 
Wollongong City Council 
Wray Owen Funeral Directors 
Zonta Club of Macarthur 
Zonta Club of Wollongong 
Total 
Foundation 
A W Tyree Transformers 
Camatic 
City Coast Credit Union 
Wattyl 
Other 
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National Languages & Literacy 
Paoloni 








Blue Circle Southern Cement 
Bunge Meat Industries 
Camide Pty Ltd 
Ceramic Fuel Cells Limited 
Charles Sturt University 
Co-Operative Research Centre 
HRL Technology Pty Ltd 
IRL 
James Cook University of North Queensland 
Johnson & Johnson Research Pty Ltd 




Phytex Australia Pty Ltd 
Shoalhaven City Council 
Smoking & Health Research Foundation 
Strata Control Technology 
Thompson Sintra Pacific Pty Ltd 
Wollongong City Council 
Welding Technology Institute Australia 




Australian Society of CPAs 
BHP 
Ciba-Geigy Australia 
Control Automation Pty Ltd 
Council of Law Reporting 
CRA Exploration Pty Ltd 
CRAE 
CRC Materials Welding & Joining 
Denley Gargett & Baird 
Edith Cowan University 
Ellis E 
ESS Engineering Services 
Flinders University 
Flow Automation Pty Limited 
Incitec Ltd 
Institute Metals & Materials 
Joint Coal Board 
Kembla Products 
La Trobe University 
Law Foundation of NSW 
Moldrich B C 
MTIA 
NSW Bar Association 
Operations Centre Liverpool 
Parsons Family Trust 
Reinfelds J & L 
The AUSIMM Education Endowment 
University of Wollongong Alumni Association 






































































GRANTS TO NON-GOVERNMENT COMMUNITY 
ORGANISATIONS 
Young Achievement Australia 
Grant: $2,200 
Purpose: The promotion and support of young achievers. 
lllawarra Regional Information Service 
Grant: $72,300 
Purpose: Contribution towards operating expenses. 
These gtants ate included in the line Othet Overheads under 
the heading Overheads in the Operating Budget. 
MATTERS RAISED BY THE AUDITOR GENERAL IN 
MANAGEMENT LETTERS 
The following information summarises matters raised by 
the NSW Auditor-General in the management lettet 
regarding the audit of the 1996 Financial Statements and the 
action plans adopted by management. 
Fixed Assets 
The auditor have noted that there has been a significant 
improvement in the management of fixed assets including 
maintenance of the assets r.egister and other assets related 
issues. 
Cash procedures 
Procedures have been introduced to reduce over the 
counter cash transactions. EFTPOS and direct banking were 
introduced in 1997. The bank reconciliation procedures have 
also been review to control the number of outstanding 
cheques. 
General ledger reconciliations 
A compiehensive list of reconciliations has been 
completed together with primary levels of review by senior 
accounting staff. 
Annual leave balances 
During enterprise bargaining negotiations the University 
negotiated new arrangements for annual leave which requires 
all employees to take 15 days of annual leave each year. 
Monitoring systems, including fortnightly reports to 




The Financial Statements shown on pages 52 to 84 
have been audited by the Auditor-General of New South Wales. 
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INDEPENDENT AUDIT REPORT 
UNIVERSITY OF WOLLONGONG 
To Members of the New South Wales ParUament and Members of the Council of the 
University of WoUongong 
Scope 
I have audited the accounts ofthe University ofWoUongong for the year ended 31 December 1997. The financial 
statements include the consolidated accounts of the economic entity comprising the University and the entities it 
controlled at the year's end or from time to time during the financial year. The preparation and presentation of the 
financial report consisting ofthe accompanying balance sheet, statement of income and expenditure, and statement 
of cash flows, together with the notes thereto and the infonnation contained therein is the responsibiUty of the 
Council ofthe University. My responsibility is to express an opinion on these statements to Members ofthe New 
South Wales Parliament and Members ofthe University Council based on my audit as required by sections 34 and 
41C(1) ofthe Public Finance and Audit Act 1983. 
My audit has been conducted in accordance with the provisions of the Act and AustraUan Auditing Standards to 
provide reasonable assiuance as to whether the financial report is free of material misstatement My procedures 
included examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial 
report, and the evaluation of accoimting pohcies and significant accotmting estimates. These procedures have been 
undertaken to form an opinion as to whether, in all material respects, the financial report is presented fairly in 
accordance with the requirements of the PubHc Finance and Audit Act 1983, Accounting Standards and other 
mandatory professional reporting requirements (Urgent Issues Group Consensus Views) so as to present a view 
which is consistent with my tmderstanding of the University's and the economic entity's financial position, the 
results of their operations and their cash flows. 
The audit opinion expressed in this report has been formed on the above basis. 
Audit Opinion 
In my opinion, the financial report of the University of WoUongong complies with section 41B of the Act and 
presents fairly in accordance with applicable Accounting Standards and other mandatory professional reporting 
requirements the financial position of the University and the economic entity as at 31 December 1996 and the 
results of their operations and their cash flows for the year then ended. 
Inherent Uncertainty Regarding Commonwealth/State Government Debtor for Unfunded Superannuation 
Without qualification to the opinion expressed above, attention is dravm to the following matter. As indicated in 
Note 16 to the financial report, it is disclosed that uncertainty currently exists concerning the amount owing from 
Commonwealth and State Govermnents for their contributions to the University's unfunded superannuation 
liability for State Superannuation Schemes. Until resolution of this uncertainty, the financial efifect on these 
amounts is unclear. 
\L v . v ^ 
SYDNEY 
15 April 1998 
S. KALAGURGEVIC 
DIRECTOR OF AUDIT 
(duly authorised by the Auditor-General of New South Wales 
under section 41C(1A) ofthe Act) 
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UNIVERSITY OF WOLLONGONG 
STATEMENT BY MEMBERS OF THE COUNCIL 
Pursuant to Section 41C(1C) of the Public Finance and Audit Act, 1983 and in 
accordance with a resolution of the members of the Cotmcil, we declare on behalf 
of the council of the university of Wollongong that, in our opinion: 
The accompanying financial statements present fairly the financial position 
of the University as at 31 December 1997 and transactions for the year then 
ended. 
The statements have been prepared in accordance with the requirements of 
the Public Finance and Audit Act, 1983, Public Finance and Audit (General) 
Regulations 1995, applicable Accounting Standards and Australian 
Accounting Research Foundation urgent Issues Group consensus views. 
Further, we are not aware of any circumstances which would render any 
particulars included in the financial statements to be misleading or inaccurate. 
R Sutton 
/Vice-Chancellor 
3 April 1998 
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Property, Plant and Equipment 
Other 































































































The Balance Sheet is to be read in conjunction wlVn the notes to and forming part of the accounts on pages 57 to 84. 
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Commonwealth government grants 
Higher Education Contribution Scheme 
NSW Government grants 
Other research grants and contracts 
Scholarships and prizes 
Donations and bequests 
Investment income 
Fees and charges 
Other 





Other academic support services 
Student services 
Public services 
Buildings and grounds 
Administrative and other general institutional sen/ices 26(7) 
Other 











































































Operating result before Employee Deferred 
Superannuation and abnormal items 
Employee Deferred Superannuation 
Deferred income Government contributions 
for superannuation 
Deferred employee benefits for superannuation 



















Deferred income - Government contributions 
for superannuation 
Deferred employee benefits for superannuation 
Operating result 
Add accumulated funds at beginning of year 
Transfers 
From reserves-asset revaluation resen/e 





















The Statement of Income and Expenditure is to be read in conjunction with the notes to and forming part of the accounts 
on pages 57 to 84. 
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Cash flows from operating activities 
Inflows 
Higher Education Contribution Scheme 
Student payments 
Higher Education Trust Fund 
Fees 
Interest received 
Trading - ITC and UniCentre 
Other 
Outflows 
Payments to suppliers and employees 
Interest paid 











































Net increase/(decrease) in cash held 
Cash at beginning of reporting period 







Cash flows from investing activities 
Inflows 
8 - Proceeds from investments 
1J22 963 Proceeds from sale of plant and equipment 999 833 
Outflows 
(20,291) (19,540) Purchase of property, plant and equipment 
(2,026) (2,026) Purchase of investments 
(21,187) (20,603) Net cash used in investing activities 
Cash flows from financing activities 
Inflows 
4 4 Repayment of staff loans 
333 333 Repayment of sundry advances 
Repayment of other loans 
324 324 Secured loans 
Outflows 
Repayment of borrowings 
Sundry advances/staff loans 
Net cash from financing activities 
Cash flows from Government 
Commonwealth government grants 
NSW State government grants 


























Notes to the Statement of Cash Flows 
A. Reconciliation of cash 
For the purposes ofthe Statement of Cash Flows, the University consiciered cash to include cash on hand and in banks, and 
investments in the New South Wales Treasury Corporation Hourglass cash facility. Cash at die end ofthe reporting period a 

























































































Decrease/(increase) in debtors 
Decrease/(increase) in accrued income 
Decrease/(increase) in inventories 
Decrease/(increase) in prepayments 
Depreciation/amortisation 
Loss/(gain) on sale of plant and equipment 
Decrease/(increase) in deferred income 
Government grants 
lncrease/(decrease) in creditors and accruals 
lncrease/(decrease)in equipment provision 
lncrease/(decrease)in minor works provision 




Long service leave 




Long-service leave paid 
Professorial superannuation paid 
lncrease/(decrease)in trust funds 
lncrease/(decrease) in other income in advance 
Abnormal items 
Assets adjustments 
lncrease/(decrease) in leases 





























































The Statement of Cash Flows is to be read in conjunction with the notes to and forming part of the accounts 
on pages 57 to 84. 
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NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 1997 
1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
(a) Basis of Accounting 
The financial statements presented herein relate to the activities ofthe University of Wollongong and its controlled entities. In 
preparing its financial statements the University complied with: 
(i) The Public Finance and Audit Act of 1983 and the Public Finance and Audit (General) Regulation 1995; 
(ii) Australian Accounting Standards and the Australian Accounting Research Foundation's Urgent Issues Group Consensus 
Views; 
(iii) The Department of Employment, Education and Training and Youth Affairs (DEETYA) Instructions For The Preparation 
of Annual Financial Reports by Australian Higher Education Institutions. 
The financial statements have been prepared on an accrual basis, on a "going concern" basis and, except where otherwise 
stated, the measurement base applied is historical cost. These accounts are general purpose financial reports (AAS 6) 
The Statement of Income and Expenditure, having been prepared on the above basis, combines a number of fiinds which, 
under granting conditions, can be utilised only for specified expenditure purposes. These special fiinds cannot be allocated to 
general purpose expenditure categories. 
(b) Changes in accounting policy and presentation 
(i) Special equipment is no longer transferred to special funds as allowed under section 8 of the Higher Education Act 
with the balance of unspent funds as at 31.12.96 being adjusted against income and expenditure. This has resulted in a 
reduction in expenditure of $1.119m. Please refer to note 1 (i). 
(ii) The value of contributions to fixed assets jointly owned by the University and its controlled entities has been transferred 
to the University accounts. This has resulted in an increase in the value of buildings by $7.722m with an adjustment for a 
corresponding amount against non-current income in advance. Please refer to note 7 (iii). 
(c) Doubtful Debts 
Allowance has been made in the accounts for doubtfiil debts, the provision being calculated on all debts owing to the 
University and its controlled entities. 
(d) Employee entitlements 
Provision has been made for employee entitlements for annual leave, long-service leave and superannuation in accordance with 
AAS30. The balance of these provisions at 31 December is categorised for balance sheet purposes as either non-current or 
current liabilities, the latter component representing an estimate of the extent to which payment is likely to be made during 
the next twelve (12) months. Refer to notes 1 (b) and 10. 
In accordance with Treasury guidelines ( refer Circular no 10 29/6/95), the University has opted to apply the nominal method 
to determine the authority's liability for long service leave. The difference arising from the adoption of nominal value 
compared to the net present value methodology ( as per AAS30) is not considered material. No provision is made for sick leave 
as no entitlement is vested. In addition, sick leave taken does not exceed the annual entidement for the University as a whole. 
However, this situation will be monitored each year for a change in the trend. 
(e) Valuation of assets 
(i) Investments - Investments are shown in the balance sheet at market value which equates with cost. 
(ii) Property, plant and equipment - Valuations adopted in respect of property, plant and equipment are as follows: 
Land - All land has been valued at Valuer General's valuations in 1995. The valuations have been based on existing use. 
Buildings - All buildings have been valued at independent valuation by Edward Rushton Australia Ltd, licensed valuers, as 
at 31 December 1996. The valuations have been determined on the following basis: 
there is no land content in the valuations. 
wnrten down replacement cost, based on existing use and condition 
- a number of normal inclusions such as floor coverings, light fittings, window coverings and other fixtures have 
been included in the valuations. 
die sizes of buildings have been determined from plans provided by the University, subject to random checking. 
This revaluation has been undertaken as part of a 5 year program. 
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J. SUMMARY OF SIGNIFICAtrr ACCOUNTING POUCIES (continued) 
Works of art - All worb of art have been valued at independent valuation as assessed by Mr John BaiJyA.M.. 
Government approved valuer as at 31 December 1996. the valuations have been based on market values. 
Library holdings - On 31st December, 1994 the library book coUeaion was capitalised at replacement cost widi a fiirther 
revaluation undertaken by the University of WoUongong's Chief Librarian and subsequently approved by Council. .\ny 
additions are capitalised at cost. 
Other - Motor vehicles and equipment are valued at acquisition cost. Market values are considered to equate with written 
down values. See note 4 (iv). The University capitalises only those assets over S 5,000. 
Infrastructure - All infrastructure assets have been valued by Edward Rushton Australia Ltd, licensed valuers, as at 
31 December 1996 on the basis of written down replacement value, 
(iii) Inventory - All inventory is valued at the lower of cost or net realisable value. 
(f) Gains/losses on disposal of assets 
Gains and losses on disposal of assets are recognised in the accounts in die period in which the disposal ofthe asset occurs. In 
1997, gross proceeds from the sale of assets were $0,832 million (1996 $ 0.908 million) 
(g) Depreciation 
Depreciation is calculated on a straight-line basis so as to write ofi^each non-current asset during its expeaed useful life. 
Additions are depreciated from the date of acquisition. Depreciation on the University's assets has been calculated at the 
following rates: 
Buildings & improvements variable (depending on estimated useful life) 
Computer equipment 20.00 per cent 
Motor vehicles 10.00 per cent 
Other equipment 10.00 per cent 
Library 20.00 per cent 
Infrastructure variable (depending on estimated useful life) 
The controlled entities depreciation rates may vary slightly from the above quoted rates, but the variation is not considered 
material. 
(h) Insurance 
The University and its controlled entities do not self-insure but arrange external insurance cover for property, general liability, 
professional indemnit)', accident, workers' compensation and directors and officers. Buildings are insured at replacement value. 
(i) Financial transfers for equipment and minor works 
Section 8 ofthe Higher Education Funding Act, 1988, allows financial transfers to special funds which are to be used only for 
future expenditure on equipment or minor building projects of the University to be treated as expenditure for operating 
purposes in the year in which the amount is transferred. The following transfers were made to special funds accounts:-
Consolidated University Consolidated University 
1996 1996 1997 1997 
$'000^ $^000^ $'000 $'000 
2,273 2,273 Equipment (1,119) (1,119) 
844 844 Minor works 1,081 1,081 
3,117 3,117 (38) (38) 
A summary of movements in the special funds is shown in note 7 (iv) 
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1. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued) 
(i) Leases 
The University leases certain property and equipmem by way of operating leases. Payment for these leases, whereby the lessors 
effectively retain substantially all the risks and benefits of ownership of the-leased item, are charged to the income and 
expenditure statement in the periods in which they are incurred. 
Lease commitments 
Consolidated University Consolidated University 
1996 1996 1997 ]997 
$'000 $'000 ^'9°^ ^ ^ 0 
By maturity date 
323 259 Not later than one year 490 
31 - Later than one year but not later than two years 480 
10 - Later than two years but not later than five years 440 
After five years ^ 
259 1.417 364 
Lease incentives of $75,000 , relating to the lease ofthe University Centre in Sydney have been included in rent expense with 





By maturity date 
19 Not later than one year 
Later than one year but not later than two years 
Later than two years but not later than five years 
After five years 
19 -
(k) Rounding 
All amounts in the financial statements have been rounded to the nearest thousand dollars, as indicated unless shown 
otherwise. 
(I) Foreign Currency Translation 
Transactions and Balances : Foreign currency transactions during the year are converted to Australian currency at the rates of 
exchange applicable at the dates of the transactions. Any variations from foreign currency transactions outstanding at balance 
date are considered to be immaterial. 
Specific Commitments : During the year lllawarra Technology Corporation Ltd implemented a policy of foreign exchange risk 
management specifically to minimise risk relating to contracts denominated in foreign currencies. Major incoming funds under 
foreign currency denominated contracts are covered by forward exchange contracts at the time the contract cash flow pattern is 
determined. 
(m) Revenue recognition 
All revenue is recognised in the year to which it relates with grants received in advance for the following year being treated as 
income in advance. 
(n) Capital and maintenance expenditure 
All major building works are capitalised. All other maintenance and refiirbishment is expensed in the year, 
(o) Financial Instruments 
Financial Instruments give rise to positions that are a financial asset of either the University or its counterparty and a financial 
liability (or equity instrument) ofthe other party. For the University, these include cash at bank, receivables, investments, 
creditors, borrowing, finance leases and derivative financial instruments. 
In accordance with AAS 33 (AASB1033) "Presentation and Disclosure of Financial Instruments" information is disclosed in 
Note 17, in respect of credit risk and the interest rate risk of financial instruments. M\ such amounts are carried in the 
accounts at net fair value unless otherwise stated. The specific accounting policy in respect of each class of such financial 
instrument is stated hereunder. 
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(o) Financial Instruments continued 




Classes of instruments recorded at market value comprise: 
- government bonds 
- unlisted shares - carried at director's discretion 
Except for the following, all financial instruments including revenue, expenses or other cash flows arising from instruments are 
recognised on an accrual basis; 
- derivative financial instruments. 
(p) Accounts Receivable and Accounts Payable 
Trade accounts receivable generally settled within 60 days are carried at amounts due. A provision is raised for any doubtfid 
debts based on a review of all outstanding amounts at balance date. Bad debts are written ofî  in the period in which they are 
identified. 
Ttade accounts payable, including accruals not yet billed, ate recognised when the University becomes obliged to make future 
payments as a result of a purchase of assets or services. Trade accounts payable are generally settled in 30 days. The University 
consider the carrying amounts of trade and other accounts payable to approximate their net fair values. 
(q) Research and Development Syndication 
In December 1997 the University of Wollongong entered into a syndicate whereby it is contracted for a period to carry out 
research and development on a specific project. In consideration for the intellectual property owned by the University of 
Wollongong an amount for $18,850,000 was received in the form of a licence fee. From these funds a transfer was made to a 
syndicate member to fund part "B" technology. The balance of fiinds received in 1997 were expended to provide for future 
subscription at the conclusion of the contract. This action is in accordance with the syndicate contract. The amount of 
$18,750,000 was deposited-in a security bank account for investment on the 31st December 1997. 
In the Annual Accounts of the University the licence fee received and the expense to future subscription has been shown 
separately due to the materiality ofthe amounts. 
In the Balance Sheet, consideration has been given to Australian Accounting Standard AAS 23 where rhe non-current asset 












2. CONTROLLED ENTITIES 
The results from operations after abnormal items in respect of entities controlled by the University are as follows:-
31 Dec 1996 31 Dec1997 
(1) lllawarra Technology Corporation Ltd 
(ii) University of Wollongong UniCentre 
(iii) University of Wollongong Recreation and Sports Association 
(iv) University of Wollongong Foundation Limited (incorporated 3 December 1992) 
Note:brackets signify a loss 
Basis for control of the above entities is as follows: 
(i) lllawarra Technology Corporation Ltd 
100% equity in 2 (two) fiiUy paid shares of $ 1.00 
University Council appoints the Board of Directors ofthe Company 
(ii) University of Wollongong UniCentre 
Secretary/Manager of the UniCentre is appointed by the University 
The UniCentre budget is approved by the Univeisity Council 
No alteration to the constitution of the UniCentre can be made without the approval of the Council 
UniCentre constitution indicates it is an integral part ofthe University 
(iii) University of Wollongong Recreation and Sports Association 
The Sports Association budget is approved by the University Council 
No alteration to the constitution of the Association can be made without the approval of the Council 
(iv) University of Wollongong Foundation Limited 
Council of the University has control over the expenditure of any moneys (other than in the ordinary course of the day-
to-day administration ofthe Foundation). 
Corporations or individuals may become members of the Foundation by donating funds to the University in accordance 
with levels set out in the Memorandum and Articles of Association ofthe company. It is made clear to all donors that the 
funds are raised for the University and that donations must be made directly to the University. 
For the year ended 31 December, 1997 donations and scholarships of $35,000 were made to the University as a result 
ofthe Foundation's activities (1996 $938,814). 
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Cash at bank 
Student trust account 
Cash on hand and on deposit 
Debtors 




Government and semi-government securities 
- unquoted (refer note 6 ) 





































































International English Language Testing System Aust Pty Ltd 
IDP Education Australia Ltd 
SSAU Nominees Pty Ltd - One (1) Share at par $1 













Amount owing by Commonwealth/State governments 
(refer note 16) 
Loans to UniCentre 











Prepaid super contributions (refer note 10(vi)) 






(iv) Property, plant and equipment 
The following summarises the asset by class, cost of asset, accumulated depreciation, written down value and market value. 
Buildings and improvements 
175,459 166,228 Cost/valuation 196,143 194,560 
604 - Accumulated depreciation 7,176 6,442 




































Written down value 
Works of art 
Cost/valuation 
Accumulated depreciation 












































































































Written down value 
Total property, plant and equipment 
Cost/valuation 
Accumulated depreciation 
Written down value 




































Buildings and improvements 
Opening balance 
Adjustments 















Works of art 
Opening balance 
Adjustments 


































































































































1,596 Opening balance 
(4) Adjustments 





2,045 Closing balance 
Motor vehicles 
1,954 Opening balance 
(173) Adjustments 

















































9,422 Opening balance 
1,466 Adjustments 









































Market values have been based on the followlng:-
All buildings and infrastructure have been valued at independent valuation by Edward Rushton Australia Ltd on the basis of 
written down replacement value as at 31 December 1996. 
Land is included in the accounts at current valuations as assessed by the Valuer General and is considered to represent current 
market value. All land is owned by the University. 
Other assets are valued at cost and, with the exception of works of art, depreciated. The written-down value of these assets 
represents an estimate of their current market value. Works of art have been valued at independent valuarion as assessed by Mr 
John Bailey AM., Government approved valuer, and dated 31 Decembet 1996. 
•'Adjustments to opening balances are due to reclassification between types of assets and adjustments for assets disposed of in 
previous years. In 1996, computer and PABX cabling was reclassified as other equipment rather than as infrastructure. 
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5. LOANS TO STAFF AND STUDENTS 
In 1984 the University established a housing loan scheme for staff at professorial level with a maximum loan available of 
$30,000. Outstanding loans at die end ofthe financial year amounted to $55,888 (1996 - 563,249). Loans are also made 
available to students with $ 7,852 outstanding at the end ofthe financial year ( 1996 - 580,894) Refer to note 3. 
6. INVESTMENTS 
Summary of portfolio as at the end of the financial year:-
By Class 
Government and semi-government securities 
Unquoted 
1 Share - SSAU Nominees Pty Ltd $1 
2 Shares - ITC $2 
University 1997 
Face Value Cost Market Value 







By Maturity Date 
Not later than one year* 
Later than 1 year but not later than 2 years 




Government and semi-government securities 
Unquoted 
1 Share in SSAU Nominees Pty Ltd $1 
2 Shares - ITC $2 
Shares in lELTS Australia Pty Ltd 
Shares In IDP Education Australia Ltd 
Consolidated 1997 
Face Value Cost Market Value 
$'000 $'000 $'000 










By Maturity date 
Not later than one year* 
Later than 1 year but not later than 5 years 




Funds are invested with the NSW Treasury Corporations Hourglass facilities for cash ($10,061,344) and fixed ($25,246,704) 
term investments. Funds invested in the cash facility are available on demand, whilst fiinds invested in the fixed interest facility 
are available with 30 days notice. 
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Creditors and accrued expenses 
Fixed Rate Bill facility - National Australia Bank (refer note 9) 
National Australia Bank - fixed rate instalment loan 
Commonwealth Department of Health & Community Services 
Bank loan - Dubai Motor Vehicle Finance 












Provision for long-sen/ice leave (refer note 10(ii)) 
Provision for state superannuation (refer note lO(iii)) 
Provision for state basic superannuation (refer note 10(v)) 
Provision for professorial superannuation (refer note 10(1)) 
Provision for state authorities superannuation (refer note 10(vi)) 
Provision for annual leave (refer note 10 (iv)) 
Special funds (refer note 7 (iv)) 
Income in advance (refer note 7 (v)) 
Trust funds (refer note 11 ) 













































Equipment Minor works 
$'000 
Balance at beginning ofthe financial year 1,119 
Transfer from recurrent funds (1,119) 
Funds provided by sale of equipment 
' / - ' 
Less: payments 









Commonwealth Government Grants 
State Government Grants 
Student fees 
Other 









































































National Australia Bank - fixed rate instalment loans 
National Australia Bank -interest only 
National Australia Bank - bill facility 
Department of Health & Community Sen/ices 













Provision for long-sen/ice leave (refer note 10 (ii)) 
Provision for State superannuation (refer note 10 (iii)) 
Provision for Professorial superannuation (refer note 10 (i)) 
Provision for Basic Benefit superannuation (refer note 10 (v)) 
Income in advance (refer note 8 (iii)) 














(iii) Income In Advance 
Contribution To Occupancy 




Contfibutions made by the University of Wollongong UniCentre and Recreation and Spotts Association towards buildings on 
land owned by the University of Wollongong are treated as income in advance. This liability is amortised at rates equal to the 
depreciation rates relevant to the building. 
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0 -1 years 1-2 years2 - 5 years 
$'000 $'000 $'000 






a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) NAB - interest only 






























0 - 1 years 1-2 years2 - 5 years 
$'000 $000 $'000 
a) NAB - fixed rate bill facility 
b) NAB - fixed rate instalment loan 
c) NAB - interest only 
d) DHCS-interest free 
e) NAB - bill facility 














































Current liabilities (refer note 7 (11)) 










The bill facilities for $4.9 million are rolled over every 180 days and have a term of five years. It was talcen out to assist in the 
purchase ofthe ITC building. 
The fixed instalment loan to the University from the National Austialia Bank were taken out to assist in the purchase of the 
ITC buildings ($1.625m) and Halls of Residence renovarions ($.825m). They have terms of five years and are secured by way 
of mortgage over the properties known as International House and Weerona. 
The National Australia Bank interest-only loan is for student accommodation year and has a five year term. It is secured by 
way of mortgage over the properties known as Intetnational House and Weerona. 
The 20 year interest free loan from the Commonwealth Department of Health & Community Services is to fund extensions to 
the Kids Uni. It is offset by a loan to the Kids Uni for a corresponding amount and on the same repayment basis. 
The bill facilities for $3.76 million are rolled over every 180 days and have a term of five years. These fiinds are used to ftind 
capital worb and are secured by way of mortgage over fees payable by the University to the entities and letters of undertaking 
from the University. The entities and NAB have agreed on set dates for partial setdement over the coming years. 
The Dubai bank loan was used to finance the purchase of photocopiers and motor vehicles by ITC. 
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10. PROVISIONS FOR D E F E R R E D E M P L O Y E E ENTITLEMENTS 
(i) Professorial Superannuation Scheme 
The professorial Superannuation Scheme was established to provide members with a pension of up to 25 percent of salan,- on 
retirement. In 1984 the scheme was amended to provide for the payment of an additional contributory pension to members of 
the Scheme on retirement. The Scheme was closed to new members on 1 December 1987. In a report prepared by Mercer 
Campbell Cook and Knight dated 20 January 1995, die University's liability at 1 January 1995 in respea of unfiinded service 
was actuarially assessed at $3,195 miUion based on membership ofthe fiind at 1 January 1995. Assumptions adopted by die 
actuary in determining this liability were:-
Rate of salary Increase : 6 percent per annum 
Rate of investment return: 8 percent per annum 
Rate of increase of pensions: 6 percent per annum 
It is anticipated that actuarial reviews ofthe scheme will be .undertaken every three years. 
























Balance at the beginning of the financial year 
Add contributions 
Employee contribution 
Unfunded liability brought to account 
Interest earnings from investments 
Contributions from members for 
Optional contributory 5% pension scheme 
Less payments 

































Current iiabilities (refer note 7 (ill)) 
Non-current liabilities (refer note 8 (ii)) 




















Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 
Add: contributions 
Unfunded liability brought to account 
Interest earnings from investments 




























Current liabilities (refer note 7 (iii)) 








10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEh/IENTS (continued) 
(iii) State Superannuation Scheme (SSS) 
The University conttibutes to die New South Wales State Superannuation Fund in respect of present and former members of 
staff who are or were members ofthe fiind. In a letter dated 19 January 1998 from die superannuation administration 
authofity the University was advised that its gross liability at 31 December 1997 had been actuarially assessed at $88,807 
million (1995 $88,437 million). Of diis amount $38,456 million is held by the Superannuation Administration Authority. 
The remaining liability of $50,351 million is unfiinded and had been brought to account as an amount owing by the 
Commonwealdi/State governments. The decrease in the amount unfunded is due to the inclusion of a 1 July 1988 tax credit 
for $12.611 million. (Refer note 16) 
Assumptions adopted by the Authority's actuary in determining the University's liability were:-
Rate of salary increase (% per annum ) 
Rate of Increase In the consumer price index (% per annum 
Interest rate (% per annum ) 




















Balance at the beginning of the financial year 
increase/(decrease) in amount unfunded (refer note 16) 
Comprising: 
Current liabilities (refer note 7 (ill)) 





























(iv) Annual leave 
The University has a liability for untaken annual leave for non-academic staff. In accordance with contracts of employment, 
academic staff are required to take annual leave each year and no annual leave is accrued. Payments for leave taken in-service or 
on termination are charged to current revenue. 
Movements in the provision during the year were: 
Consolidated University Consolidated University 
1996 1996 1997 1997 









Balance at the beginning of the financial year 
Add adjustment to accumulated funds 
Amended balance at the beginning of the financial year 









State Authorities Non-Contributory Superannuation Scheme (SANCS) 
The University contributes to the New South Wales State Authorities Non-Contributory Superannuation Scheme fot the 3% 
productivity (basic benefit) superannuation in respect of members of staff who ate non-contributory members ofthe fiind. The 
fiind was closed to new members ofthe University from 8 December 1992. in accordance with funding requests, the 
University contributes an amount equivalent to 2.5% of members salaries. In a letter dated 19 January 1997 from the 
Superannuation Administration Authority, the University was advised that its gross liability at 31- December 1997 had been 
acruarially assessed at $4.98 million (University 1996 $2.25 million). Of this amount, $2.57 million is held in by the 
superannuation Adminisrration Authority. The remaining amount of $2.405m has been brought to account as an unfiinded 
liability die increase hi die unfiinded liability is mainly due to the inclusion of a 1 July 1988 tax debit of $1,377 million. 
Assumptions adopted by the Authority's actuaiy in determining the University's liability were: 
1997/98 
Rate of salary Increase (% per annum ) 3.7 
Rate of increase in the consumer price Index (% per annum ) 2.1 














10. PROVISIONS FOR DEFERRED EMPLOYEE ENTITLEMENTS (continued) 




Balance at beginning of year 
lncrease/(decrease) In amount unfunded 
Balance at the end of the financial year 
Comprising 
















employee b e n l for s t i l t : : Z T e : o X l : L Z ^ T r ' ' ' T ' ' ^^'' ' ^ " " ' ^ " ^ ^ " ''' " ^ ^ " ' ^ ^ -
$1.67 milhon). ^" "^"^"^ P ^ ' ^ ' " ^997 was $0.82 million (University 1996 
(vi) State Authorities Superannuation Scheme 
The University contributes to the New Sonrh WaUc c;>-of» c,,^ • r . 
staff who are or were members of t h e l n d S n d , T " " " ^ ^ " '''"'" ° ' P ^ " ^ " " ^ ' '°™^^ '"^ '"^"^ °f 
T.nn.r,, 1 OCR f K c "̂ "̂  "'^'"'^ ' ° " ' ^ ' "" '" ' '^« ° " 31 Match 1988. In a letter dated 19 
D h C v T . t ' " P ^ ^ ^ " ™ " Administration Authority the University was advised diat its gross liability at 31 
December 1997 had been actuarially assessed at $9.125m (1995 $55,103). As $12.6l8m is held by the Superannuation 
Administration Anthony, this habili^ is adequately covered by a prepayment of $ 3.499m. The decrease in die unfunded 
moun is due to the adjustment in the actuarial estimate as at 31 December 1997. This was partly offset by a 1 July 1988 tax 
debit of $1,516 milhomThis amount is offset against other Commonwealth/State superannuation debt. (Refer Note 16 
Assumptions adopted by the Authority's actuary in determining the University's liability were:-
Rate of salary Increase (% per annum ) 
Rate of Increase in the consumer price index (% per annum 
Interest rate (% per annum ) 































Balance at the beginning of the financial year 
lncrease/(decrease) In amount unfunded (refer note 16) 
Comprising: 
Current liabilities (refer note 7 (iii)) 

















(vii) Superannuation Guarantee Levy 
Commencing 1 July 1992, the University became liable for superannuation contributions for the Superannuation Guarantee 
evy. Under the legislation the University contributes supetannuation at a minimum rate for all employees. For 1996, this tate 
was equivalent to 6 % of salaries. The amount paid in 1997 was $930,525 (University 1996 $911,523). 
Superannuation Scheme for Australian Universities 
^ t l T " ' ^ " ' ' ' " ' ' " ' ' ^ " " ' """"'""''^ ' ^ ' ^ ' ' ^ ' ' ' ° '^^^'"'^'"bers is the Superannuation Scheme for Australian Universities 
li^AU) . Tins IS a defined benefit superannuation scheme with die entidements ofthe scheme being fiilly met by SSAU from 
contributions paid by the University and its employees . 
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11. TRUST FUNDS - WIDOWS MANAGED FUNDS 




















Balance at the beginning of the financial year 
Add: interest earnings from investments 
Less payments 

















































Balance at the beginning of the financial year 
Less transfer to accumulated funds 
Add transfer from fixed assets 








The above transfer from fixed assets is the result of revaluations of buildings ($ 29.5 million), land ($0.3 million), infrastructure 
($14.1 million), works of art ($0.6 million) and some equipment ($0.4 million) as at 31 December 1996 . 
13. ACCUMULATED FUNDS 
The accumulated fiinds balance for the University at the beginning ofthe financial year has been adjusted as follows: 
Consolidated 
1996 
















Balance prior to surplus appropriation and transfers 
Previous years surplus from operations 
Transfers to reserves 
Balance reported at 31 December 
Change In DEET revenue accounting 



















The following capital projects were conttacted for on the basis that funds would be made available under Commonwealth 





UniCentre Library Link Building 
General Academic 3 Building 
Sciences 3 Building 
Creative Arts 
Total _ _ ^ 
In December 1991, the Commonwealth Government approved the establishment of a Co-operative Research Centre (CRC) 
for Materials Welding and Joining of which the University is a member. The CRC was incorporated under Corporations Law 
in 1993. The University has a commitment to contribute $111,888 in cash and $1,316,250 in kind for salaries, equipment, 






















14. COMMITMENTS (continued) 
(iii) In December 1992 the Commonwealth Government approved die establishment of a Co-operative Research Centre (CRC) for 
InteUigent Manufacturing Systems and Technologies of which the University is a member. The CRC was incorporated under 
Corporations Law on 22nd February 1993. The University has a commitment to contribute 535,000 in cash and 51,405,000 
in kind to cover salaries, equipment, use of facilities and odier expenses over the next diree years: Cash In kind 













15. CONTINGENT LIABILITIES 
(i) In 1987, 1990, 1992 and 1993 the University fiirnished lettets of comfort to die National Australia Bank Limited in support 
of loans given to die University of Wollongong UniCentre, and the University, University of Wollongong Recreation and 
Sports Association. These arrangements do not involve the University in any undertakmg to pay any shortiall in repayments. 
(ii) As at die end of the financial year, the University has a ctedit facility of $ 1,000,000 in respect of Mastercard business cards. Of 
diis amount $453,000 has been allocated in respect of Mastercards issued to University departments. $547,000 remains unused. 
(iii) Due to restructuring within the University, 12 staff have agreed to participate in die voluntary redundancy scheme in 1998 & 
1999. The expected cost of diis liability is $614,279. No contingent liabilities, whedier registered or unregistered, are secured 
by a charge on the assets of the University. 
16. AMOUNT OWING BY COMMONWEALTH/STATE GOVERNMENTS 
Under the State Grants (General Revenue Amendment Act 1987), the Commonwealdi and State Governments have agreed to 
meet the emerging liability arising from the operation of the State Superannuation Schemes. 
In 1997, a decrease in the Uability for the State Superannuation Schemes of $19.9m was recorded in the Income and 
Expenditure Statement as a reduction in expenditure and income. This amount includes an abnormal item adjustment of 
$9.7m which relates to the reallocation of prior year tax instalments (refer notes 10 (iii), (v) and (vi)). 
Consolidated University Consolidated University 
1996 1996 1997 1997 
$'000 $'000 $'000 $'000 
Amount owing for unfunded liability at the beginning of 
61,390 61,390 the financial year 66,671 66,671 
5,281 5,281 lncrease/(decrease) In amount owing for unfunded liability (19,869) (19,869) 
66,671 66,671 Amount owing for unfunded liability at the end of the financial year 46,802 46,802 
Since 1987, the University has recognised these amounts owing from the Commonwealth and State Governments on the basis 
of a numbei of past events. These events include correspondence that provides for the Commonwealth Government, together 
with the State Government, to meet die unfiinded liability for the University's State Superannuation Schemes on an emerging 
cost basis. The events also include the State Grants (General Revenue) Amendment Act 1987, Higher Education Funding Act 
1988 and subsequent legislation which authorise annual expenditure, and estimates for this expenditure in the 
Commonwealth's three year forward program. However, there is no long-term agreement regarding this amount between the 
State Government, the Commonwealth Govetnment and the University. At this time, the University has no evidence that the 
Commonwealth and State Governments will not continue to progressively meet this amount in accordance with current 
practice. However, there is still uncertainty concerning the amount because the three year life ofthe forward budget estimates 
is less than the time period which the State and Commonwealth Governments would require to meet their obligations. Until 
futute funding agreements are put in place, any financial effect is unclear. 
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17. FINANCIAL INSTRUMENTS 
(i) Interest rate risk, is the risk that the value ofthe financial instrument will fluctuate due to changes in market interest rates. 
The University's exposure to interest rate risks and the effective interest rates of financial assets and liabilities, both recognised 






Fixed Interest rate maturing In 
1 year or Over 1 to More than 











Con Uni Con 























Loans to Staff 
Loans to UniCentre/Kids Uni 
Unlisted shares 
Government bonds 





Interest rate swaps 
Forward exchange contracts 

































11,968 8,207 r.76 8.04 
9,924 6,878 N/A N/A 
5,973 5,287 5,647 2,572 
1,614 1,614 1,614 1,614 
11,886 8,840 23,506 16,699 
N/A N/A 
' Weigtited average effective interest rate computes on an annual basis. 
(u) Credit risk is the tisk of financial loss arising from another party to a contract/ or financial position failing to discharge a 
financial obligation thereunder. The University's maximum exposure to credit risk is represented by the carrying amounts of 
the financial assets included in the consolidated balance sheet. Credit risk by classification of counterparty. 
Governments Banks Students Other Total 
1997 1997 1997 1997 1997 






Receivables - related entities 
Loans to Staff 
Unlisted shares 
Governments bonds 35 308 
Totals financial assets 82 110 
(iii) Derivative Financial Instruments: lllawarra Technology Corporation Ltd has in normal course of business utilis Joff-balancJ 
sheet instruments, le, forward exchange contracts in order to hedge exposure to fluctuations in foreign exchange rates. At 
balance date the aggregate amoum of contingent liability under forward exchange is $1,614,239 of which $927,613 is due 
widiin twelve months and $686,626 is due in greater than one year but less than two years. 





































Government and semi-government securities 

















Distributed as follows: 
Transfer to provisions 
Transfer to trust funds 
Special purpose accounts 























19. ASSISTANCE TO ASSOCIATED ORGANISATIONS 
The following assistance was made to organisations associated with the University: 
University of Wollongong Foundation Ltd - free use of oflSce space 
- payment of operating expenses 
lllawarra Technology Corporation Ltd - development fimd established in lieu of building rent 
- to provide support for development projects fot ITC & University 
University of Wollongong UniCentre -salary of secretary/manager paid by University 
- operating grant to Kids Uni of $177,000 
- free use of buildings 
- contribution towards conference manager's salary & car of $8000 
• University of Wollongong Recreation and 
Sports Association - maintenance of sportsground budget of $64,000 
- free use of buildings and land used for sporting facilities. 
The assistance provided to these organisations is more than offset by die benefits accruing to the University, its students and 
staff through enhanced facilities, community relations, marketing, funding and/or repute. All other identifiable costs and 
services relating to companies and organisations associated with the University are charged out to diose entities under normal 
commercial terms and conditions. Thete is no material expenditure or assets provided by other Government bodies or 
Statutory bodies at no cost to the University. 
20. AUDIT FEES 
Audit fees to the Audit-Office of NSW for auditing services in 1997 totalled $117,550 (1996 $114,700) for the Universiry of 
Wollongong and controlled entiries. The auditor received no other benefits. The audits ofthe University of Wollongong 
UniCentre and Sports and Recreation Association were performed by KPMG as agent for the Auditor-General. 




Pursuant to the l-ligher Education Funding Act 1988 
71,264 Operating purposes excluding HECS 67,829 
Special research assistance : 
2,038 Large research grants 2,744 
562 Small research grants 566 
1,017 Collaborative research grants 1,007 
2,388 Research infrastructure grants 2,012 
International projects 4 
Special research initiatives 60 
373 Research fellowships 655 
International research fellowships 104 
High performance computers 
944 Australian postgraduate awards 1,179 
584 Australian postgraduate awards (industry) 634 
484 Overseas postgraduate research scholarships 620 
79,654 77,414 
Other Commonwealth government grants 
2,596 Other research grants and contracts 3,027 
509 Other Commonwealth grants 180 
82,759 Total Commonwealth government grants 80,621 
Amounts received pursuant to the Higher Education Act 1988 and amounts expended : 
Operating purposes excluding HECS 
Grant received in previous period : 
5,719 Advance payment received in previous period 5,408 
5,726 Carry-over from previous period 1.716 
11,445 Sub-total amount received in previous period 7,124 
70,953 Grant received in the reporting period: 67,415 
Amount attributable to future period : 
5,408 Advance payment received In respect of next period 4,994 
1,716 Underexpenditure in the reporting period 529 
7,124 Sub-total amourit attributable to future period 5,523 
75,274 Amount expended in the reporting period 69,016 
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Special research assistance 
Large research grants 
Grant received in previous period : 
162 Advance payment received in previous period 94 
292 Carry-over from previous period 298 
454 Sub-total amount received in previous period 392 
1,970 Grant received In the reporting period: 2,650 
Amount attributable to future period ; 
94 advance payment received in respect of next period 
298 Underexpenditure in the reporting period 1,560 
392 Sub-total amount attributable to future period 1,560 
2,032 Amount expended in the reporting period 1,482 
Small research grants 
Grant received in previous period : 
Advance payment received In previous period 
87 Carry-over from previous period 83 
87 Sub-total amount received in previous period 83 
562 Grant received In the reporting period: 566 
Amount attributable to future period : 
Advance payment received In respect of next period 
83 Underexpenditure in the reporting period 132 
83 Sub-total amount attributable to future period 132 
566 Amount expended in the reporting period 517 
Collaborative Research grants 
Grant received In previous period : 
Advance payment received in previous period 405 
254 Carry-over from previous period 530 
254 Sub-total amount received in previous period 935 
1,422 Grant received in the reporting period : 1,121 
Amount attributable to future period : 
405 Advance payment received in respect of next period 519 
530 Underexpenditure In the reporting period 293 
935 Sub-total amount attributable to future period 812 
741 Amount expended in the reporting period 1,244 
Research infrastructure grants 
Grant received In previous period : 
27 Advance payment received In previous period 52 
570 Carry-over from previous period 581 
597 Sub-total amount received in previous period 633 
2,413 Grant received in the reporting period : 1,960 
Amount attributable to future period ; 
52 Advance payment received in respect of next period 
581 Underexpenditure in the reporting period 588 
633 Sub-total amount attributable to future period 588 
2.377 Amount expended in the reporting period 2,005 
International projects 
Grant received in previous period : 
Advance payment received In previous period 
Carry-over from previous period 
Sub-total amount received In previous period 
Grant received In the reporting period : 4 
• Amount attributable to future period : 
Advance payment received in respect of next period 
Underexpenditure in the reporting period 
Sub-total amount attributable to future period 
' Amount expended in the reporting period 4 
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Special research initiatives 
Grant received in previous period : 
Advance payment received in previous period 
Carry-over from previous period 
Sub-total amount received in previous period 
Grant received in the reporting period : 60 
Amount attributable to future period : 
Advance payment received in respect of next period 
Underexpenditure in the reporting period 59 
Sub-total amount attributable to future period 59 
- Amount expended in the reporting period 1 
Research Fellows 
Grant received In previous period : 
32 Advance payment received in previous period 22 
(21) Carry-over from previous period 10 
11 Sub-total amount received in previous period 32 
363 Grant received in the reporting period : 677 
Amount attributable to future period : 
22 Advance payment received In respect of next period 44 
10 Underexpenditure in the reporting period 127 
32 Sub-total amount attributable to future period 171 
342 Amount expended in the reporting period 538 
International research fellowships 
Grant received in previous period : 
Advance payment received in previous period 
Carry-over from previous period 
Sub-total amount received in previous period 
Grant received In the reporting period : 104 
Amount attributable to future period : 
Advance payment received in respect of next period 
Underexpenditure in the reporting period 58 
Sub-total amount attributable to future period 58 
- Amount expended in the reporting period 46 
High performance computers 
Grant received in previous period : 
Advance payment received in previous period 
Carry-over from previous period 
Sub-total amount received in previous period 
Grant received in the reporting period : 4 
Amount attributable to future period : 
Advance payment received in respect of next period 4 
Underexpenditure in the reporting period 
Sub-total amount attributable to future period 4 
Amount expended in the reporting period -_ 
Australian Postgraduate Awards 
Grant received In previous period : 
129 Advance payment received in previous period 104 
306 carry-over from previous period 183 
435 Sub-total amount received in previous period 287 
919 Grant received in the reporting per iod: 1,075 
Amount attributable to future period : 
104 Advance payment received In respect of next period 
183 Underexpenditure In the reporting period 242 
287 Sub-total amount attributable to future period 242 
1,067 Amount expended in the reporting period ^ 1.120 
Australian postgraduate awards (industry) 
Grant received in previous period : 
Advance payment received in previous period 31 
129 Carry-over from previous period 142 
• -129 Sub-total amount received in previous period 173 
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615 Grant received in the reporting period: 635 
Amount attributable to future period : 
31 Advance payment received in respect of next period 32 
142 Underexpenditure in the reporting period 151 
173 Sub-total amount attributable to future period 183 
571 Amount expended in the reporting period - - 625 
Overseas postgraduate research scholarships 
Grant received in previous period : 
Advance payment received in previous period 50 
Carry-over from previous period 
Sub-total amount received in previous period 50 
534 Grant received In the reporting period : 570 
Amount attributable to future period : 
50 Advance payment received in respect of next period 
Underexpenditure in the reporting period 
50 Sub-total amount attributable to future period 
484 Amount expended in the reporting period 620 
Acquittal of Commonwealth Government Grants pursuant to the Higher Education Funding Act 1988 
The following Commonwealth Government Grants were under-expended in the 1996 reporting period : 
University 1997 
Grant available Amount expended Under-expenditure 
^••3"* in respect of the in the reporting in the reporting 
1996 
$'000 
Operating purposes excluding HECS 
74,669 Base operating grant 
76 Joint Commonwealth/Industry funded additional places 
Administrative cost for differential HECS 
1,213 Quality assurance 
576 Superannuation 
320 National Priority( Reserve Fund ) 
136 Equality of opportunity 
76,990 Sub-total underexpenditure all categories 
13,830 Special research assistance ; 
HECS Trust Fund 
2,330 Large research grants 
649 Small research grants 
1,271 Collaborative research grants 
2,958 Research infrastructure grants 
International projects 
Special research Initiatives 
352 Research fellowships 
International research fellowships 
Performance computers 
1,249 Australian Postgraduate Awards 
713 Australian Postgraduate Awards (industry) 







































































All under-expenditure has been earmarked for use in 1998 and as such will be carried forward. Information provided in this 
note IS only relevant to the University and so consolidated figures are not provided. 
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22. HIGHER EDUCATION CONTRIBUTION SCHEME 
(a) Amounts received pursuant to die Higher Education Funding Act 1988 from HECS Trust Fund and amounts expended-






Grant received In previous period : 
1,160 Advance payment received in previous period 1,460 
Carry fonward from previous period 
1,160 Sub-total amount received in previous period 1,460 
14,130 Grant received in the reporting period: 18,302 
Amount attributable to future period : 
1,460 Advance payment received in respect of next period 1,773 
Underexpenditure in the reporting period 
1,460 Sub-total amount attributable to future period 1,773 
13,830 Amount expended in the reporting period 17,989 
(b) 3,602 HECS contributions actually received from students 4,578 
(c) 17,432 Total HECS revenue for the reporting period 22,567 
23. NSW GOVERNMENT GRANTS 
State Government grants for the following purposes were received by the University during the reporting period: 
Consolidated University Consolidated University 
1996 1996 1997 1997 
i'OOO $^00 $'000 $-000 
47 47 Grant for the Conservatorium of Music ^3 53 
1,020 1,020 Research grants 1,124 1,124 
80 80 Other '193 '193 
1.147 1,147 1,370 1,370 
24. FEES AND CHARGES 

























Fee paying overseas students 
Fees paying post graduate students 
Student accommodation 
Conservatorium of Music 
Rental and other 
Parking 
Consulting 































25. OTHER OPERATING REVENUE 
Consolidated University Consolidated University 
1996 1996 1997 1997 
__J^000 $'000 $'̂ 000̂  $'000 
Other operating income is made up of: 
Campus Personal Computing 270 294 
Miscellaneous 10,914 1,011 
: - ..,.'• ' .̂ . 11,184 1,305 








EXPENSES ATTRIBUTED TO FUNCTIONS 

































































































(i) Academic Activities 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 






Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicle 
- Other equipment 
- Library holdings 
Other expenses 
(iii) Other academic support services 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 
- Other equipment 
Equipment 
Material & other expenses 
(iv) Student Services 
Academic staff salaries 
Academic staff salary related costs 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 



















































































































































Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 








Total student services 
(v) Public services 
388 Academic staff salaries 
56 Academic staff salary related costs 
168 Non-academic staff salaries 
45 Non-academic staff salary related costs 
Depreciation expense 
29 - Buildings 
3 - Other equipment 
40 Rent 
21 Equipment 






















































































(vi) Buildings and grounds 
3,970 Non-academic staff salaries 
885 Non-academic staff salary related costs 
Depreciation expense 
156 -Buildings 
2 - Computer equipment 
54 - Motor vehicles 
30 - Other equipment 
604 Materials 
1,523 Electricity 
1,474 Other expenses 
8,698 
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(vii) Administration and other general institutional services 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 















. , ' • • • • ' ' . • 
(viii) Other Services 
Non-academic staff salaries 
Non-academic staff salary related costs 
Depreciation expense 
- Buildings 
- Computer equipment 
- Motor vehicles 







































































27. SALARY RELATED CHARGES 




















Contributions to superannuation and pension schemes 
- Emerging cost 
- Funded 
- Provisions for future emerging costs 
Payroll tax 
Workers' compensation 
long-service leave expense 
Annual leave 














































Deferred Income - Government contribution for superannuation 
Deferred employee benefits for superannuation 





Following completion ofthe tax allocation project, the SAS Trustee Corporation has advised that a tax credit of $9,717 million 
has been allocated to the University's Reserve Account. The tesuking adjustment affects the period 1/7/88 to 30/6/97 and has 
been brought to account as an abnormal credit in the current period. A corresponding debit made against the 
Commonwealth's contribution for superannuation has likewise been treated as abnormal. 
30. In accordance with section 4lB(l)(d) ofthe Public Finance and Audit Act 1983 and the Public Hnance and Audit (General) 
Regulation, 1996 a summary of land owned or occupied by the University together with the values thereof accompanies tiiese 
Financial Statements. This summary has not been audited. 
31 . Research and Development Contract: The University of Wollongong entered into a R & D syndicate whereby it is contracted 
fot a period to carry out R & D qn a specific project. In consideration of a market value, an initial payment fot intellectual 
property owned by the Univetsity of Wollongong was received as a licensing fee on the 31st December 1997. Further 
payments in consideration for the intellectual property will be received in 1998 totalling $24,300,000 over two accounting 
petiods. The value ofthe licence fee received by the University in 1997 was $18,850,000. A draw down for $100,000 to fiind 
part "B" technology was also processed. The balance for 1997, amounting to $18,750,000, was deposited in a security deposit 
and this, togethet with accumulated interest, will fund at the completion of the contract a provision for friture subscription. 
The access of the University of WoUongong to the fiinds is restricted to the purposes stated in the contract. 
In 1998 the University will receive $5,450,000 in consideration for the Intellectual Property of which $5,050,000 is to be 
transferred to a member ofthe syndicate to fund pan "B" technology development. In addition to the above it has been 
estimated that the University will receive royaliries from friture sales. An amount for $400,000 will be received on the 
13/3/1998 as an upfront payment for incurred expenses. 
The estimated life for the project is scheduled to the year 2006. Also, the University will subscribe in a related company using 
accumulated funds from investments. 
End of audited financial statements 
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